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Notice is hereby given that a Regular Council Meeting of the City of Copperas Cove, 
Texas, will be held on the 1st day of July 2008 at 7:00 p.m. in the City Hall Council 
Chambers at 507 South Main Street, Copperas Cove, Texas 76522, at which time the 
following subjects will be discussed: 
 
A. CALL TO ORDER 
 
B. INVOCATION AND PLEDGE OF ALLEGIANCE 
 
C. ROLL CALL   
 
D. ANNOUNCEMENTS 
 
E. PUBLIC RECOGNITION 
 
 1. Presentation: Recognition and farewell to Council Member Frederick R. 

 Harris, Place Six. Robert L. Reeves, Mayor Pro Tem 
 
 2. Presentation: Recognition and farewell to Council Member Frank D. 

 Somera, Jr., Place Seven. Robert L. Reeves, Mayor  Pro Tem 
 
 3. Oath of Office: The Oath of Office will be administered to Willie C. Goode. 

 F. W. “Bill” Price, Municipal Court Judge 
 
 4. Oath of Office: The Oath of Office will be administered to Frank Seffrood. 

 F. W. “Bill” Price, Municipal Court Judge 
 
 5. Proclamation: “Watch Your Car Awareness Month – July 2008. Robert L. 

 Reeves, Mayor Pro Tem 
 
 6. Proclamation: “Code Compliance Month – July 2008. Robert L. Reeves, 

 Mayor Pro Tem 
 

NNOOTTIICCEE  OOFF  MMEEEETTIINNGG  
OOFF  TTHHEE  

GGOOVVEERRNNIINNGG  BBOODDYY  OOFF  
CCOOPPPPEERRAASS  CCOOVVEE,,  TTEEXXAASS  

 

An agenda information packet is available for public inspection 
in the Copperas Cove Public Library, City Hall and 

on the City’s Web Page, www.ci.copperas-cove.tx.us 
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F. CITIZENS FORUM  At this time, citizens will be allowed to speak on any 
matter other than personnel matters, matters under litigation, or matters on the 
regular agenda, for a length of time not to exceed five minutes per person. Thirty 
minutes total has been allotted for this section. 

 
G. CONSENT AGENDA: All matters listed under this item are considered to be 

routine by the City Council and will be enacted by one motion. There will not be 
separate discussion of these items. If discussion is desired, that item will be 
removed from the consent agenda and will be considered separately. 
 
1. Consideration and action on approval of minutes from the June 3, 2008 
 regular council meeting. Jane Lees, City Secretary 
 
2. Consideration and action on approval of minutes from the June 17, 2008 

regular council meeting. Jane Lees, City Secretary 
 

H. PUBLIC HEARINGS/ACTION  
 
 1. Public hearing on Ordinance No. 2008-23, amending the 2007-08 fiscal 

 year budget for the City of Copperas Cove. Wanda Bunting, Director of 
 Financial Services 

 
I. ACTION ITEMS 
 

1. Consideration and action on the appointment of a mayor pro tem to serve 
for a period of one (1) year and who shall act as mayor during the 
absence or disability of the mayor.  Jane Lees, City Secretary 

 
 2. Consideration and action on appointment of members to the Planning and 

 Zoning Commission to fill vacancies. Carl Ford, City Planner 
 
 3. Consideration and action on appointment of members and alternates to fill 

 vacancies on the Board of Adjustment. Carl Ford, City Planner 
 
 4. Consideration and action on approving Resolution No. 2008-23, 

 authorizing the City Manager to enter into a tax-exempt lease agreement 
 with Chase Equipment Leasing in the amount of $314,003.34 for a term of 
 four years on the equipment and three years on the software with an 
 interest rate of 3.48 percent. Wanda Bunting, Director of Financial 
 Services 

 
 5. Consideration and action to authorize the City Manager to enter into a 

 lease purchase agreement for Golf Course equipment. Mike Chandler, 
 Golf Course General Manager 
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 6. Consideration and action on Ordinance No. 2008-22, amending Personnel 
 Policy No. 510 – Family and Medical Leave Act. Kelli Sames, Human 
 Resources Director 

  
J. STAFF REPORTS 
 
 1. Municipal Update – Fiscal Year 2007-08. Wanda Bunting, Director of 

 Financial Services 
 
 2. Capital improvements update. Andrea M. Gardner, City Manager 
 
K. REPORTS OF ADVISORY COMMITTEES AND BOARDS – None. 
 
L. ITEMS FOR FUTURE AGENDAS 
 
M. EXECUTIVE SESSION 
 

 1. Pursuant to §551.074 of the Open Meetings Act. Tex. Gov’t Code, Council 
 will meet in Executive Session to discuss the duties and responsibilities of 
 the City Attorney. 

 
N. RECONVENE INTO OPEN SESSION FOR POSSIBLE ACTION RESULTING 

FROM ANY ITEMS POSTED AND LEGALLY DISCUSSED IN EXECUTIVE 
SESSION 

 
O. ADJOURNMENT   
 
The City Council reserves the right to adjourn into Executive Session at any time regarding any issue on 
this agenda for which it is legally permissible. 
 
City Hall is wheelchair accessible and accessible parking spaces are available. Requests for 
accommodations or interpretive services must be made 48 hours prior to the meeting. Please contact the 
City Secretary at (254) 547-4221, (254) 547-6063 TTY, or FAX (254) 547-5116 for information or 
assistance. 
 
I, the undersigned authority, do hereby certify that the above Notice of Meeting of the Governing Body of 
the City of Copperas Cove was posted at ______________, June 13, 2008 on the glass front door of City 
Hall, a place convenient and readily accessible to the general public at all times.  
 
 
 
       ______________________________ 
       Jane Lees, City Secretary 
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Notice is hereby given that a Workshop of the City of Copperas Cove, Texas will be 
held on the 1st day of July 2008, at 6:00 p.m., in the City Hall Council Chambers at 
507 South Main Street, Copperas Cove, Texas 76522 at which time the following 
subjects will be discussed: 
 
A. CALL TO ORDER 
 
B. ROLL CALL   
 
C. WORKSHOP ITEMS 
 

1. Presentation and discussion on the Zeros Program. Andrea M. Gardner, 
City Manager and Mike Mundell, Solid Waste Superintendent 

 
D. ADJOURNMENT   
 
City Hall is wheelchair accessible and accessible parking spaces are available. Requests for 
accommodations or interpretive services must be made 48 hours prior to the meeting.  Please contact the 
City Secretary at (254) 547-4221, (254) 547-6063 TTY, or FAX (254) 547-5116 for information or 
assistance. 
 
I, the undersigned authority, do hereby certify that the above Notice of Meeting of the Governing Body of 
the City of Copperas Cove was posted at _______________, June 27, 2008 on the glass front door of 
City Hall, a place convenient and readily accessible to the general public at all times.  
 
 
       _______________________________ 
       Jane Lees, City Secretary 

NNOOTTIICCEE  OOFF  WWOORRKKSSHHOOPP  
OOFF  TTHHEE  

GGOOVVEERRNNIINNGG  BBOODDYY  OOFF  
CCOOPPPPEERRAASS  CCOOVVEE,,  TTEEXXAASS  

 

An agenda information packet is available for 
public inspection in the Copperas Cove Public Library, City Hall and on the 

City’s Web Page www.ci.copperas-cove.tx.us 

 



In the name and by the authority of 
 

 The State of Texas 
 
 OATH OF OFFICE 
 
       I, Willie Carl Goode, do solemnly swear, that I will faithfully execute the 

duties of the office of Council Member, Place Six, of the City of Copperas 

Cove, State of Texas, and will to the best of my ability uphold and comply 

with the Charter of the City of Copperas Cove, and preserve, protect, and 

defend the Constitution and laws of the United States and of this State, so 

help me God. 

 
 
 _____________________________ 
 Willie Carl Goode, Affiant 
 
 
 
SWORN TO and subscribed before me by affiant on this 1st day of July 

2008. 

 
 
 _____________________________ 
 F. W. “Bill” Price 
 Municipal Court Judge 
 City of Copperas Cove  
 



 

In the name and by the authority of 
 

 The State of Texas 
 
 OATH OF OFFICE 
 
      I, Earl Francis “Frank” Seffrood, do solemnly swear, that I will faithfully 

execute the duties of the office of Council Member, Place Seven, of the City 

of Copperas Cove, State of Texas, and will to the best of my ability uphold 

and comply with the Charter of the City of Copperas Cove, and preserve, 

protect, and defend the Constitution and laws of the United States and of this 

State, so help me God. 

  

 _____________________________ 
 Earl Francis “Frank” Seffrood, Affiant 
 
 
 
SWORN TO and subscribed before me by affiant on this 1st day of July 

2008. 

 
 
       ___ 
 F. W. “Bill” Price 
 Municipal Court Judge 
 City of Copperas Cove 
 



 
 

PROCLAMATION 
 
WHEREAS, Motor vehicle theft and burglary of a motor vehicle are very important crimes, 

ones that seriously impact the economy, the victims’ ability to provide for their 
families, as well as disrupting our very way of life; and 

 
WHEREAS, McLennan County, Coryell County, Limestone County, Lampasas County and 

Texas Department of Public Safety all participate in a joint venture known as the 
Heart of Texas Auto Theft Task Force; and 

 
WHEREAS,  The Heart of Texas Auto Theft Task Force is funded by a grant from the Texas 

Auto Burglary & Theft Prevention Authority and local support; and 
 
WHEREAS, Unlocked vehicles and keys in vehicles play major roles in motor vehicle thefts in 

the City of Copperas Cove; and 
 
 WHEREAS, The Texas Auto Burglary & Theft Prevention Authority’s slogan is “You Hold 

the Key” and it has designated July 2008 as “Watch Your Car Awareness Month” 
in Texas. 

 
NOW, THEREFORE, I, Robert L. Reeves, Mayor Pro Tem of the City of Copperas Cove, Texas 
do hereby declare the month of July 2008 as: 
 

“Watch Your Car Awareness Month” 
 
in the City of Copperas Cove, with special emphasis on alerting citizens to lock their vehicles, 
take their keys and hide their belongings. 
 
IN WITNESS WHEREOF, I have hereunto set my hand and caused the seal of the City of Copperas 
Cove to be affixed this 1st day of July 2008. 
 
 
       
       ___________________________________  
       Robert L. Reeves, Mayor Pro Tem 
 
       ATTEST: 
 
 
       _____________________________ 

      Jane Lees, City Secretary 



  
 

 
 
 
 

PROCLAMATION 
 
WHEREAS,  The vision of the City of Copperas Cove is to foster the highest quality of life enabling all citizens to 

work, play and grow in a protected environment; and 
 
WHEREAS, The City of Copperas Cove is known as the “City Built for Family Living”; and  
 
WHEREAS,   The City of Copperas Cove has a Code of Ordinances that includes laws that are ultimately for the 

welfare and benefit of the entire community; and 
 
WHEREAS, The residents and property owners within the City of Copperas Cove are directly concerned with 

problems that affect the community; and 
 
WHEREAS, The mission of the Code & Health Department is to promote public health and safety through 

education and training while ensuring compliance with Federal, State and City laws; and 
 
WHEREAS, The Code & Health Department also strives to ensure that the city maintains quality living through a 

healthy, safe and esthetically pleasing environment; and 
 
WHEREAS, The majority of all code compliance issues can be addressed and prevented through proactive public 

educational programs; and 
 
WHEREAS, Each and every citizen is encouraged to help create, attractive neighborhoods and businesses 

throughout the year, and to learn more about how to keep their property free of code violations; and 
 
WHEREAS, During the month of July 2008, the Code & Health Department will be emphasizing the importance 

of code compliance through proactive public education and continued enforcement. 
    
NOW, THEREFORE, I, Robert L. Reeves, Mayor Pro Tem of the City of Copperas Cove, Texas do hereby proclaim 
the month of July 2008 as: 
 

“Code Compliance Month” 
 

in the City of Copperas Cove and let it be known that the City Council of the City of Copperas Cove supports the 
work of the members of the Copperas Cove Code & Health Department employees.  
 
IN WITNESS WHEREOF, I have hereunto set my hand and caused the seal of the City of Copperas Cove to be affixed 
this 1st day of July 2008. 
 
 
        ____________________________ 
        Robert L. Reeves, Mayor Pro Tem 
 
        ATTEST: 
 
 
        ____________________________ 
        Jane Lees, City Secretary 
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CITY OF COPPERAS COVE 
CITY COUNCIL REGULAR MEETING MINUTES 

June 3, 2008 – 7:00 P.M. 
 
A. CALL TO ORDER 
 
Mayor Pro Tem Robert L. Reeves called the regular meeting of the City Council of the City of 
Copperas Cove Texas to order at 7:04 p.m. 
 
B. INVOCATION AND PLEDGE OF ALLEGIANCE 
 
Council Member Heinze gave the Invocation, and led the Pledge of Allegiance.   
 
C. ROLL CALL     ALSO PRESENT 
  
 Bob Reeves     Andrea M. Gardner, City Manager 
 Larry D. Sheppard    James R. Thompson, City Attorney 
 Mark E. Peterson    Jane Lees, City Secretary 
 Charlotte Heinze   
 Ray Don Clayton 
 Fred Harris 
 Frank D. Somera, Jr. 
 
D. ANNOUNCEMENTS 
 
Council Member Peterson thanked all those who came out and voted for Early Voting, which 
ended today. He said over 800 people voted and encouraged those who had not voted yet to do 
so on Saturday, June 7, 2008, from 7:00 a.m. to 7:00 p.m. Mayor Pro Tem Reeves stated that 
he would like to see a good turnout for the election on Saturday. 
 
Council Member Peterson made a motion at this time to move Staff Reports before the Public 
Hearings. Council Member Heinze seconded the motion, which passed unanimously.  
 
E. PUBLIC RECOGNITION – None. 
 
F.  CITIZENS’ FORUM Citizens are allowed to speak on any matter other than personnel 
matters, matters under litigation, or matters on the regular agenda, for a length of time not to 
exceed five minutes per person. Thirty minutes total has been allotted for this section. 
 
Frank Seffrood, 430 Cottonwood Drive. He announced that the food drive that the letter carriers 
conducted went very well; although the amount of food collected this year was a little lower than 
in previous years. 4,700 pounds of food was collected and distributed between four local food 
banks—Cove House, St. Vincent DePaul, Salvation Army, and the First Baptist Church Pantry. 
He thanked everyone who participated.  
 
G. CONSENT ITEMS 
 
1. Consideration and action on approval of minutes from the May 16, 2008 special council 
meeting.  Jane Lees, City Secretary 
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2. Consideration and action on authorizing the release of funds in the amount of $2,850 
from the Hotel Occupancy Tax Fund to the boys and Girls Club of Copperas Cove. Wanda 
Bunting, Director of Financial Services 
 
Council Member Peterson made a motion to approve consent items G-1 and G-2. Council 
Member Somera seconded the motion, and with a unanimous vote, motion carried. 
 
J. STAFF REPORTS  
 
1. Texas Department of Transportation update. Andrea M. Gardner, City Manager 
 
Andrea M. Gardner, City Manager introduced three representatives from the Texas Department 
of Transportation, Waco District—Richard Skopik, Reggie Richardson, and Richard Brown. 
 
Mr. Skopik said that the driving issue for TxDOT at this time is funding, particularly the Federal 
picture. Projects to be discussed in this presentation are the major construction projects—US 
190 Expansion and FM 1113, as well as major projects being planned—Northeast Copperas 
Cove Loop & Tank Destroyer Blvd. Extension and US 190 Copperas Cove Bypass/Relief Route.   
 
Mr. Brown discussed the two major ongoing projects in detail. Highway 190 is being widened 
from the existing four lanes to six lanes divided. The length is from Spur 172 to Copperas Cove. 
The project will cost around $42M. The contractor is Knife River Corporation and the project is 
approximately 63 percent complete with an expected completion date of summer 2009. The FM 
1113 sidewalk enhancement project runs from 5th Street to Summers Road and includes ADA 
ramps, pedestrian structures by City Park and should be complete by the end of summer 2008. 
This project is being done in conjunction with the widening project on FM 1113 that runs from 
Copperas Cove to FM 580. This project has been ongoing for a couple of years and is being 
done by TTG, Inc. and cost approximately $1.2M. 
 
Mr. Richardson said that back in 2004, Fort Hood asked for funds to build projects in this area 
and TxDOT provided $20.5M to develop them. The projects are: (1) US 190 expansion; (2) 
FM1113; (3) a Northeast Copperas Cove Loop and Tank Destroyer Blvd. extension; and (4) the 
US 190 Copperas Cove Bypass/Relief Route. The extension leg of Tank Destroyer Blvd. would 
provide relief to the congestion that TxDOT has been studying on FM 1113 and FM 116 through 
the Copperas Cove area. This extension would also provide continuity for people traveling from 
north from the Gatesville area, without having to go through the congestion in downtown 
Copperas Cove. In addition, it will provide another easy access onto Fort Hood. TxDOT has 
been studying these projects for four years and worked very closely with Fort Hood and the City 
on the details of these projects. A public hearing will be held later this fall on the Northeast 
Loop/Tank Destroyer Blvd. extension project. Environmental clearance is expected to be 
obtained next year. Right now TxDOT plans to honor the original request that was presented to 
Fort Hood, which includes building the connection to US 190, creating the Northeast Loop. The 
road is designed as a four-lane divided road, with only access at US 190, Tank Destroyer Blvd., 
and FM 116, however, only two of the four lanes will be constructed at this time. 
 
The Reliever Route for the south side of Copperas Cove has been approved and all right-of-
ways have been acquired except for two parcels. This project has been designed as a four-lane 
divided controlled access road. Access is planned at US 190 East, Old Copperas Cove Road, 
the FM roads to the west and south of Copperas Cove, and again at US 190 on the West side of 
Copperas Cove. This project was funded through K-TUTS, the local MPO (Metropolitan Policy 
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Organization), and monies have been allocated for the three phases proposed. The first phase 
was to begin next year, however, because of funding issues, the first phase of this project has 
been delayed pending determination of existing funds. Costs have been fluctuating and TXDOT 
has been working to refine the cost estimates for the construction of this project. The first phase 
is FM 3046 to FM 116 and will cost approximately $25M. The second phase would make the 
connection all the way east to US 190 and will cost approximately $25M. The third and final 
phase would be the actual connection on the western end for an approximate cost of $10M. If 
TxDOT came back to build the additional two lanes to make it a four-lane divided road, phase 
four would cost another $16M. The total cost of the project in today’s dollars is $80M, which 
does not account for cost increases if project is delayed.  
 
Mr. Skopik said that the MPO does not have funds waiting to begin projects. Authorization is 
given from TxDOT to the MPO to plan projects that TxDOT estimates they will have funding for 
in the years that the construction is needed. The current plan approved by the Policy Board is 
for the Reliever Route to be funded if TxDOT has construction funds available in 2009, 2010, 
and 2011.   
 
All MPO’s across the state are experiencing problems because last November the 
Transportation Commission put a hold on all districts to move forward with any capacity 
expansion type projects. The Transportation Commission has spent several months examining 
this and they did restore, for fiscal year 2008, some of those projects that were originally 
committed and most of these projects are now back on track with a only a few exceptions. 
TxDOT believes that within the next 30-60 days there will be word from TxDOT headquarters in 
Austin to all MPO’s, including K-TUTS, giving new preliminary allocation numbers and then go 
back and re-prioritize the projects or re-organize them to fit new funding levels. Beginning in 
2009 there will most likely be a reduced funding level. 
 
Mr. Skopik said that we are in a corridor within 50 miles of Interstate 35, which is where the 
majority of growth is in this state.  There are great demands on the transportation system, as 
well as the county and city infrastructure. TxDOT has never been able to keep up with putting 
enough lanes out there for the traffic at the rate it’s growing. There are between 1,000 – 1,500 
people per day moving to Texas and the area is still are not feeling the full impact of this growth 
because there are still 25,000 soldiers in Iraq. These relief projects need to be done for safety 
and congestion purposes. Growing inflation is another problem—the cost of materials is going 
up each day. The cost of Texas highway construction projects in the last 10 years have 
doubled. In just the last five years construction costs have gone up 62 percent. TxDOT is losing 
ground in the maintenance area due to rising costs. 
 
Another issue is that most revenue for transportation, expansion and maintenance comes from 
gasoline tax. Right now we pay 38.4 cents per gallon at the pump for tax. Of that 38.4 cents, 75 
percent goes to transportation and 25 percent does to schools. The state tax portion has not 
been adjusted since 1991, so funding has not increased from taxes. The state legislature will 
have to find new revenue to fund transportation projects in 2009. In addition, the Federal portion 
of that tax has not been adjusted since 1993. More money is coming into the state, but there are 
more vehicles putting wear and tear on the roads and causing congestion. 
 
Proposition 12 passed in the State of Texas which will allow the Legislature to use against the 
general revenue fund not the gas tax fund and allow TxDOT to borrow an additional $5 billion to 
fund transportation. The State Legislature will have to pass enabling legislation when they meet 
in January. This will determine how TxDOT will be able to use that money. This $5 billion is a lot 
of money, but it will not go nearly as far to meet the big needs across the state. Of that $5 
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billion, TxDOT will need approximately $1.5 billion just to complete the I-35 project in the Waco 
District.  
 
H.          PUBLIC HEARINGS/ACTION  
 
1. Public Hearing on Ordinance No. 2008-18, amending the 2007-08 fiscal year budget for 
the City of Copperas Cove. Wanda Bunting, Director of Financial Services 
 
Wanda Bunting, Director of Financial Services, gave an overview of agenda item H-1. 
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking for:  None. 
 
Speaking Against:  None. 
 
Mayor Pro Tem Reeves closed the public hearing. 
 
2. Public hearing on the application for Economic Development Funds to be submitted to 
the Downtown Revitalization Program under the Texas Capital Fund (TCF). Andrea M. 
Gardner, City Manager 
 
Andrea M. Gardner, City Manager, gave an overview of agenda item H-2. Janet Sheguit of 
Grant Development Services gave a summary of the process in applying for the grant for the 
Downtown Revitalization project. 
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking for:  None. 
 
Speaking Against:  None. 
 
Mayor Pro Tem Reeves closed the public hearing. 
 
3. Public hearing on the creation of a Tax Increment Reinvestment Zone for the Valley at 
Great Hills proposed development. Andrea M. Gardner, City Manager 
 
Andrea M. Gardner, City Manager, gave an overview of agenda item H-3. Ms. Gardner 
introduced David Hawes to the Council. Mr. Hawes stated that the developer would be 
responsible for putting dollars into this project rather than the City. If the City were to pay up 
front the cost would be in the neighborhood of $2.9M. The improvements include a water tank 
and water and sewer lines, which would open up development in the proposed area on Highway 
190 on the southern edge of the City in Lampasas County. Right now, Lampasas County seems 
to be willing to participate in the Zone.   
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking for: Jimmy Clark, 1510 High Chapparal. Mr. Clark said that he is a proponent of the 
creation of this zone. He stated that he is the developer and understands the risks involved and 
is willing to take those risks for the future needed growth to the City of Copperas Cove.  
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Frank Seffrood, 430 Cottonwood Drive. Mr. Seffrood asked if there was a TIRZ Board. Ms. 
Gardner said that setting up a board is in the works right now and that there would be no initial 
investment by the City for this project.  
 
Jack Smith, 3005 Sun Temple Circle. Mr. Smith said that this is a great project to bring 
development to the west side of the City.  
 
Speaking Against:  None. 
 
Mayor Pro Tem Reeves closed the public hearing. 
   
I.            ACTION ITEMS  
 
1. Consideration and action on purchasing two play structures and two swing sets from 
Total Recreation Products, Game Time. Ken Wilson, Director of Community Services 
 
Andrea Gardner gave an overview of agenda item I-1.  
 
Council Member Clayton made a motion to approve agenda item I-1. Council Member Somera 
seconded the motion, and with a unanimous vote, motion carried.  
 
2. Consideration and action on Resolution No. 2008-19, authorizing the City Manager to 
enter into an agreement with Local Government Services, LLC, for cable television franchise 
management services to determine compliance with the City’s ordinance. Wanda Bunting, 
Director of Financial Services 
 
Wanda Bunting, Director of Financial Services gave an overview of agenda item I-2.  
 
Council Member Heinze made a motion to approve agenda item I-2. Council Member Harris 
seconded the motion, and with a unanimous vote, motion carried.  
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-19 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, TEXAS, 
AUTHORIZING THE CITY MANAGER TO ENTER INTO AN AGREEMENT WITH LOCAL 
GOVERNMENT SERVICES, LLC, FOR CABLE TELEVISION FRANCHISE MANAGEMENT 
SERVICES TO DETERMINE COMPLIANCE WITH THE CITY’S ORDINANCE. 
 
3. Consideration and action on Resolution No. 2008-17 of the City of Copperas Cove, 
Texas, finding and determining that a certain area of the City contains conditions which are 
detrimental to the public health, safety and welfare of the community and constitutes a blighted 
area. Andrea M. Gardner, City Manager 
 
Andrea M. Gardner, City Manger gave an overview of agenda item I-3. Janet Sheguit with Grant 
Development Services provided introductory remarks.   
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Council Member Somera made a motion to approve agenda item I-3. Council Member Peterson 
seconded the motion, and with a unanimous vote, motion carried.  
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-17 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, TEXAS, 
FINDING AND DETERMINING THAT A CERTAIN AREA OF THE CITY CONTAINS 
CONDITIONS WHICH ARE DETRIMENTAL TO THE PUBLIC HEALTH, SAFETY AND 
WELFARE OF THE COMMUNITY AND CONSTITUTES A BLIGHTED AREA. 
 
4. Consideration and action on Resolution No. 2008-18, supporting the Northeast Bypass 
Project. Andrea M. Gardner, City Manager 
 
Andrea M. Gardner, City Manager s gave an overview of agenda item I-4. 
 
Council Member Somera made a motion to approve agenda item I-4. Council Member Clayton 
seconded the motion, and with a unanimous vote, motion carried.  
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-18 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, TEXAS, 
SUPPORTING THE NORTHEAST BYPASS PROJECT. 
 
5. Consideration and action on authorizing the City Manager to enter into a commercial 
lease agreement with Donlie McMullin Realty. Andrea M. Gardner, City Manager 
 
Andrea M. Gardner, City Manager gave an overview of agenda item I-5. 
 
Council Member Peterson made a motion to approve agenda item I-5. Council Member Heinze 
seconded the motion.  A roll call vote was taken with the following results: 
 
 Larry Sheppard Against 
 Mark Peterson  For 
 Charlotte Heinze For 
 Ray Don Clayton For 
 Fred Harris  For 
 Frank D. Somera Jr. For 
 
Motion passed 5 to 1. 
 
K. REPORTS OF ADVISORY COMMITTEES AND BOARDS – None. 
 
L. ITEMS FOR FUTURE AGENDAS  
 
Council Member Heinze asked if the City would take a look at the mosquito issue in Copperas 
Cove. Council Members Clayton and Harris concurred. 
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M. EXECUTIVE SESSION – None. 
 
N.  RECONVENE INTO OPEN SESSION FOR POSSIBLE ACTION RESULTING FROM 
 ANY ITEMS POSTED AND LEGALLY DISCUSSED IN EXECUTIVE SESSION 
 
O. ADJOURNMENT 
 
There being no further business, Mayor Pro Tem Reeves adjourned the meeting at 8:39 p.m. 

 
 
 

 ____________________________ 
       Robert L. Reeves, Mayor Pro Tem 
 
ATTEST: 
 
 
____________________________ 
Jane Lees, City Secretary 
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CITY OF COPPERAS COVE 
CITY COUNCIL REGULAR MEETING MINUTES 

June 17, 2008 – 7:00 P.M. 
 
 
A. CALL TO ORDER 

 
Mayor Pro Tem Robert L. Reeves called the regular meeting of the City Council 
of the City of Copperas Cove Texas to order at 7:00 p.m. 

 
B. INVOCATION AND PLEDGE OF ALLEGIANCE 

 
Council Member Somera gave the Invocation, and led the Pledge of Allegiance.   
 

C. ROLL CALL     ALSO PRESENT 
  
 Bob Reeves     Andrea M. Gardner, City Manager 
 Larry D. Sheppard    James R. Thompson, City Attorney 
 Mark E. Peterson    Jane Lees, City Secretary 

Charlotte Heinze   
Ray Don Clayton 

 Fred Harris 
Frank D. Somera, Jr. 
 

D. ANNOUNCEMENTS 
 
Council Member Heinze. Several citizens asked her why the City was not divided into 
wards. She announced that the City Secretary would be addressing this question. Other 
questions she received regarding citizens speaking in public forum will be addressed by 
the City Manager.   
 
Council Member Peterson. He said he wanted to take this opportunity to publicly thank 
Council Members Harris and Somera for their willingness to serve on the City Council. 
The job is not without its ups and downs, but please know that the citizens of Copperas 
Cove, along with your fellow Council Members do appreciate all you have done for the 
betterment of Copperas Cove and its citizens. Thank you both once again for your 
service to our community. 
 
E.       PUBLIC RECOGNITION  
 

1. Employee Service Awards.  Andrea M. Gardner, City Manager 
 

Andrea M. Gardner, City Manager, presented the June 2008 Service Award recipients 
with their pins. 
 
Claudia Cobb joined the City of Copperas Cove on June 16, 2003 and is receiving her 
five-year service pin. Ms. Cobb is a part time receptionist and works as a Clerk in the 
Building Department. Ms. Cobb worked as a volunteer in this same capacity prior to her 
employment with the City. 
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Lori Hix began working for the City on June 12, 1993 and is receiving her 15-year service 
pin. Ms. Hix began her employment as a Patrol Officer and moved to the Criminal 
Investigations Division in 1997. 
 

F. CITIZENS FORUM At this time, citizens will be allowed to speak on any 
matter other than personnel matters, matters under litigation, or matters on 
the regular agenda, for a length of time not to exceed five minutes per 
person. Thirty minutes total has been allotted for this section. 

 
Roger O’Dwyer, 1703 Highland Drive. He referred to the minutes of the September 5, 
2000 council meeting saying that Council Members Charlotte Heinze, Ray Don Clayton 
and Rick Hoppe all thanked Diane Steele for her hard work in helping to raise funds for 
Animal Control. Mr. O’Dwyer said that at that same meeting the council passed 
Ordinance No. 2000-26, adopting the City Council Rules of Order and Procedures. He 
asked when the council was going to enforce the section that deals with absences from 
council meetings. He also discussed First Amendment rights of citizens being able to 
speak in Citizens’ Forum. Council Member Peterson responded by announcing to the 
citizens of Copperas Cove that the City is governing by the “Home Rule Cities Guide.” 
On page 31 of this Guide, the requirements for Citizens’ Forum are laid out. This entire 
Guide has been posted on the City’s website. He asked that citizens read the Guide and 
make learn more about home rule cities. 
 
G.        CONSENT ITEMS 
 

1. Consideration and action on approval of minutes from the May 20, 2008 
regular council meeting.  Jane Lees, City Secretary 

 
Council Member Clayton made a motion to approve consent item G-1. Council Member 
Heinze seconded the motion, and with a unanimous vote, motion carried. 
 
H.          PUBLIC HEARINGS/ACTION  
 

1. Public hearing, consideration and action on Ordinance No. 2008-18, 
amending the 2007-08 fiscal year budget for the City of Copperas Cove. Wanda 
Bunting, Director of Financial Services 

 
Wanda Bunting, Director of Financial Services gave an overview of agenda item H-1. 
This is the second of two required public hearings for this ordinance. 
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking: Roger O’Dwyer, 1703 Highland Drive. Mr. O’Dwyer requested additional 
information regarding the amendments because he was unable to open the documents 
from the website. Ms. Bunting reviewed the amendments. 
 
Mayor Pro Tem Reeves closed the public hearing. 
 
Council Member Heinze made a motion to approve consent item H-1. Council Member 
Peterson seconded the motion, and with a unanimous vote, motion carried. 
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2. Public hearing, consideration and action on Ordinance No. 2008-20 
adopting a Citizen Participation Plan and Complaint Procedures for Community 
Development Block Grant and Texas Community Development Programs. Carl 
Ford, City Planner 

 
Carl Ford, City Planner gave an overview of agenda item H-2. 
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking for:  None. 
 
Speaking Against:  None. 
 
Mayor Pro Tem Reeves closed the public hearing. 
 
Council Member Heinze made a motion to approve consent item H-1. Council Member 
Clayton seconded the motion, and with a unanimous vote, motion carried. 
 

3. Public Hearing consideration and action on Ordinance 2008-21 approving 
the Downtown Master Plan.  Carl Ford, City Planner 

 
Carl Ford, City Planner gave an overview of agenda item H-3. 
 
Mayor Pro Tem Reeves opened the public hearing. 
 
Speaking for:  Jerry Conner, Executive Director, Economic Development Corporation.  
Mr. Conner said that our strategic plan hits on the idea that the City has neglected the 
downtown area.  The EDC made a commitment and funded a study to stimulate the 
economy of the downtown area and turn it into a destination with a distinct identity. He 
requested that the City approve the plan and consider including it in the City’s 
Comprehensive Plan. It costs money to develop communities and he recommended that 
the city take sections of the plan at a time and proceed over a 5-year period of time.  
 
Fred Chavez, Board of Directors, Economic Development Corporation, 1705 Joan Drive. 
The citizens must realize that the heart of our City is the downtown area. We cannot 
afford to neglect our downtown.  It does cost money, but we also cannot afford to do 
nothing. He encouraged the City to work with other entities and look for funding.  
 
Speaking Against:  None. 
 
Mayor Pro Tem Reeves closed the public hearing. 
 
Council Member Somera made a motion to approve consent item H-1. Council Member 
Harris seconded the motion, and with a unanimous vote, motion carried. 
   
I.            ACTION ITEMS  
 

1. Consideration and adoption of Resolution No. 2008-21 of the City of 
Copperas Cove, Texas, approving an application for funding through the Texas 
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Department of Agriculture Downtown Revitalization Program. Andrea M. 
Gardner, City Manager 

 
Andrea M. Gardner, City Manager gave an overview of agenda item I-1.  
 
Council Member Somera made a motion to approve agenda item I-1. Council Member 
Heinze seconded the motion, and with a unanimous vote, motion carried.  
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-21 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, 
TEXAS, APPROVING AN APPLICATION FOR FUNDING THROUGH THE TEXAS 
DEPARTMENT OF AGRICULTURE DOWNTOWN REVITALIZATION PROGRAM. 
 

2. Consideration and action on Resolution No. 2008-22, canvassing returns 
and declaring the results of the Runoff Election held on June 7, 2008 for Council 
Member Positions Place Six (6) and Place Seven (7). Jane Lees,  City 
Secretary 

 
Jane Lees, City Secretary gave an overview of agenda item I-2.  
 
Council Member Peterson made a motion to approve agenda item I-2. Council Member 
Somera seconded the motion, and with a unanimous vote, motion carried.  
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-22 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, 
TEXAS, CANVASSING RETURNS AND DECLARING THE RESULTS OF THE 
RUNOFF ELECTION HELD ON JUNE 7, 2008 FOR COUNCIL MEMBER POSITIONS 
PLACE SIX (6) AND PLACE SEVEN (7). 
 

3. Consideration and action on approving Ordinance No. 2008-19, 
designating a contiguous geographic area within the City of Copperas Cove as 
Reinvestment Zone Number One, City of Copperas Cove, Texas, for tax 
increment financing purposes pursuant to Chapter 311 of the Texas Tax Code; 
creating a board of directors for such zone; containing findings and provisions 
related to the foregoing subject; providing a severability clause; and declaring an 
emergency. Andrea M. Gardner, City Manager 

 
Andrea M. Gardner, City Manger gave an overview of agenda item I-3. 
 
Council Member Peterson made a motion to approve agenda item I-3 with an 
amendment to change the date of approval on the ordinance to July 1, 2008. Council 
Member Clayton seconded the motion, and with a unanimous vote, motion carried.  
 
The Ordinance caption is as follows: 
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ORDINANCE NO. 2008-19 
 

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, 
TEXAS, DESIGNATING A CONTIGUOUS GEOGRAPHIC ARE WITHIN THE CITY OF 
COPPERAS COVE AS REINVESTMENT ZONE NUMBER ONE, CITY OF COPPERAS 
COVE, TEXAS FOR TAX INCREMENT FINANCING PURPOSES PURSUANT TO 
CHAPTER 311 OF THE TEXAS TAX CODE; CREATING A BOARD OF DIRECTORS 
FOR ZUCH ZONE; CONTAINING FINDINGS AND PROVISIONS RELATED TO THE 
FOREGOING SUBJECT; PROVIDING A SEVERABILITY CLAUSE; AND DECLARING 
AN EMERGENCY. 
 

4. Consideration and action on establishing a process to appoint City of 
Copperas Cove TIRZ Number One Board Member Positions One through Four. 
Andrea M. Gardner, City Manager 

 
Andrea M. Gardner, City Manager s gave an overview of agenda item I-4. 
 
Council Member Somera made a motion to approve agenda item I-4. Council Member 
Heinze seconded the motion, and with a unanimous vote, motion carried.  
 

5. Consideration and action on Resolution No. 2008-20, authorizing the City 
Manager to enter into an agreement with TriStem Ltd. for auditing services on the 
electric utility bills. Wanda Bunting, Director of Financial  Services 

 
Wanda Bunting, Director of Financial Services gave an overview of agenda item I-5. 
 
Council Member Heinze made a motion to approve agenda item I-5. Council Member 
Somera seconded the motion, and with a unanimous vote, motion carried.   
 
The Resolution caption is as follows: 
 

RESOLUTION NO. 2008-20 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COPPERAS COVE, 
TEXAS, AUTHORIZING THE CITY MANAGER TO ENTER INTO AN AGREEMENT 
WITH TRISTEM LTD. FOR AUDITING SERVICES ON THE ELECTRIC UTILITY 
BILLS. 
 

6. Consideration and action on authorizing the City Manager to enter into a 
Contract for Public Affairs and Legislative Consulting Services with Hillco 
Partners. Andrea M. Gardner, City Manager 

 
Andrea M. Gardner, City Manager gave an overview of agenda item I-6. 
 
Council Member Peterson made a motion to approve agenda item I-6. Council Member 
Somera seconded the motion. A roll call vote was taken with the following results:  
 
 Larry Sheppard No 
 Mark Peterson  Yes 
 Charlotte Heinze Yes 
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 Ray Don Clayton Yes 
 Fred Harris  Yes 
 Frank Somera Jr. Yes 
 
Motion passed 5-1. 
 
J. STAFF REPORTS  
 

1. Financial Report for the month ended April 30, 2008. Wanda Bunting, 
Director of Financial Services 

 
Wanda Bunting, Director of Financial Services gave the financial report for the month 
ended April 30, 2008. 
 
K. REPORTS OF ADVISORY COMMITTEES AND BOARDS – None. 
 
L. ITEMS FOR FUTURE AGENDAS – Council Member Peterson requested that 
City Staff take a look at holding quarterly Town Hall meetings to create better flow of 
information to our citizens. 
 
M. EXECUTIVE SESSION – None. 
 
N.  RECONVENE INTO OPEN SESSION FOR POSSIBLE ACTION RESULTING 
 FROM ANY ITEMS POSTED AND LEGALLY DISCUSSED IN EXECUTIVE 
 SESSION 
 
O. ADJOURNMENT 
 
Mayor Pro Tem Reeves thanked Mr. Harris and Mr. Somera for their service to the City. 
There being no further business, Mayor Pro Tem Reeves adjourned the meeting at 8:04 
p.m. 

 
 

____________________________ 
      Robert L. Reeves, Mayor Pro Tem 
 
ATTEST: 
 
 
____________________________ 
Jane Lees, City Secretary 
 
 



 Ordinance No. 2008-23 
Page 1 of 2 

 

ORDINANCE NO. 2008-23 
 

AN ORDINANCE APPROVING AND ADOPTING AN 
AMENDMENT TO THE BUDGET FOR OPERATING THE 
MUNICIPAL GOVERNMENT OF THE CITY OF 
COPPERAS COVE FOR THE FISCAL YEAR BEGINNING 
OCTOBER 1, 2007, AND ENDING ON SEPTEMBER 30, 
2008; REPEALING ALL ORDINANCES AND 
APPROPRIATIONS IN CONFLICT WITH THE 
PROVISIONS OF THIS ORDINANCE; AND 
ESTABLISHING A SAVINGS CLAUSE AND AN 
EFFECTIVE DATE. 

 
WHEREAS, the City Council desires to amend the operating budget of the municipal 

government of the City of Copperas Cove for the fiscal year October 1, 
2007 to September 30, 2008; and 
 

WHEREAS, said budget amendments have been submitted to the City Council by the 
City Manager in accordance with the City Charter; and 
 

WHEREAS, public notices of public hearings upon this budget have been duly and 
legally made as required by City Charter and law. 

 
NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
COPPERAS COVE: 
 

SECTION I. 
 

That the City Council of the City of Copperas Cove ratify, approve and adopt the 
amendments to the budget considered for the fiscal year of October 1, 2007 to 
September 30, 2008, as identified in “Attachment A” of this ordinance. 
 

SECTION II. 
 

That all ordinances for which provision has heretofore been made are hereby expressly 
repealed if in conflict with the provisions of this ordinance. 
 

SECTION III. 
 

That should any part, portion, or section of this ordinance be declared invalid or 
inoperative or void for any reason by a court of competent jurisdiction, such decision, 
opinion or judgment shall in no way affect the remaining portions, parts, or sections or 
parts of section of this ordinance, which provisions shall be, remain and continue to be 
in full force and effect. 
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SECTION IV. 
 

That this ordinance shall take effect and be in full force and effect from and after its 
passage and publication according to law. 
 
PASSED, APPROVED AND ADOPTED this 15th day of July 2008, at a regular called 
meeting of the City Council of the City of Copperas Cove, Texas, which meeting was 
held in compliance with the Open Meetings Act, Tex. Gov’t Code 551.001, et.seq., at 
which meeting a quorum was present and voting. 
 
 
 
       ____________________________ 
       Robert L. Reeves, Mayor Pro Tem 
 
 
ATTEST: 
 
 
____________________________ 
Jane Lees, City Secretary 
 
 
APPROVED AS TO FORM: 
 
 
____________________________ 
James R. Thompson, City Attorney 
 



NOTICE OF PUBLIC HEARING 
 
On July 1, 2008, during a Regular City Council Meeting, the City Council of the 
City of Copperas Cove will hold the required public hearing on the ordinance to 
amend the FY 2007-08 Budget for the City of Copperas Cove.  The July 1, 2008 
City Council Meeting will begin at 7:00 pm and will be held in the City Council 
Chambers at City Hall, 507 South Main Street, Copperas Cove, Texas 76522. 
 
The proposed amendments to the FY 2007-08 Annual Budget are as follows: 
  

     Increase (Decrease) 
General Fund 
 Expenditure Appropriations  ($ 72,120) 
 
Solid Waste Fund 
 Revenues    $  62,000 
 Expense Appropriations   $  50,000 
 
Hotel Occupancy Tax Fund 
 Expenditure Appropriations  $  35,000 
 
Municipal Court Security Fund 
 Expenditure Appropriations  $   1,905 
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CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  HH--11  
CCoonnttaacctt  ––  WWaannddaa  BBuunnttiinngg,,  DDiirreeccttoorr  ooff  FFiinnaanncciiaall  SSeerrvviicceess, 547-4221  

wbunting@ci.copperas-cove.tx.us 
 
 
SUBJECT: Public Hearing on Ordinance No. 2008-23, amending the 2007-08 

fiscal year budget for the City of Copperas Cove. 
  
 
1. BACKGROUND/HISTORY 
 

The 2007-08 budget was adopted on September 4, 2007 with budget 
amendments approved on May 20, 2008 and June 17, 2008.  According to 
Section 6.16(b)(1) of the Copperas Cove City Charter, in order for the City 
Council to amend the 2007-08 budget it must first hold a public hearing on the 
proposed amendments. The Charter also provides a requirement that when fund 
balance is to be used to fund increases in expenditures that two public hearings 
be held.  The proposed budget amendment will require the use of fund balance. 
This public hearing will be the first of two public hearings held as required by the 
Charter.  The second Public Hearing will be on July 15, 2008. 
 

2. FINDINGS/CURRENT ACTIVITY 
 

The General Fund

• Finance    $13,518 

 requires a redistribution of $31,255 and a decrease of 
$72,120 in expenditure appropriations.  In order to adequately fund the 
expenditures for the following departmental budgets, a budget amendment is 
required: 

• Human Resources     $2,600 
• Police            ($100,000) 
• Animal Control   $11,762 

 
The redistribution of appropriations includes the following: 

• Salary savings in the Police Department are being allocated to Human 
Resources for additional personnel related costs, Finance for appraisal 
district fees, Animal Control for equipment for new vehicle budgeted in 
2007-08 budget   

• Contingency funds in the amount of $3,375 need to be redistributed to 
cover additional funds for Gov QA. 

 
 

The Solid Waste Fund will require an increase of 50,000 in expense 
appropriations.  Revenue appropriation increases reflect a total of $62,000 which 
offsets the expense appropriation increases.  The revenues adequately fund the 
expenses for the following departmental budgets: 
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• Solid Waste Disposal     $   50,000 
 

Increases include:  
• Fuel surcharge increases on the Hauling and Disposal of solid waste. 

 
Solid Waste Fund revenue increases include the following: 

• Garbage Collection Fees   $  62,000 
 

The Hotel Occupancy Tax Fund

• Promotion of Tourism - Chamber $   15,000 

 will require an increase of $35,000 in 
expenditure appropriations.  The expenditure increase is for: 

• Historical Renovation – Facilities $   20,000 
The Chamber of Commerce has requested additional funds to cover the 
reimbursement of costs associated with the Rabbit Fest and the City is 
requesting additional funds for repairs to the Allin House. 
 
The Municipal Court Security Fund

 

 will require an increase of $1,905 in 
expenditure appropriations.  The expenditure increase is for an upgrade to the 
security system at Municipal Court.  The fund balance will be used to cover this 
expenditure increase. 

3. FINANCIAL IMPACT 
 

See attached ordinance and proposed amendments. 
 
4. ACTION OPTIONS/RECOMMENDATION 
 

City Staff recommends that the City Council hold a public hearing on Ordinance 
No. 2008-23 amending the fiscal year 2007-08 Budget. 
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CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  NNoo..  II--11  
CCoonnttaacctt  ––  JJaannee  LLeeeess, CMC, City Secretary,,  547-4221  

jlees@ci.copperas-cove.tx.us 
 
 
SUBJECT: Consideration and action on the appointment of a mayor pro tem to 

serve for a period of one (1) year and who shall act as mayor during 
the absence or disability of the mayor.  

 
 
1. BACKGROUND/HISTORY 

 
The City Charter Section 2.03 states, “At the City Council’s second regular 
meeting following each yearly regular election of council members, or runoff 
election if required, the council shall elect one of its members as mayor pro tem, 
for a period of one (1) year. The mayor pro tem shall act as mayor during the 
absence or disability of the mayor and, when so acting, shall have the same 
powers, duties, and restrictions as set forth for the office of mayor.” 
 

2. FINDINGS/CURRENT ACTIVITY 
 
The regular election was held on May 10, 2008, and the results required a runoff 
election, which was held on June 7, 2008.  The second regular council meeting 
after the runoff election date is July 1, 2008. 
 

3. FINANCIAL IMPACT 
 
None. 
 

4. ACTION OPTIONS/RECOMMENDATION 
 
City Staff recommends that the City Council elect, from one of its members, a 
mayor pro tem to serve for a period of one (1) year.  





















































 
 

PLANNING & ZONING COMMISSION 
 

 
POSITION   NAME/ADDRESS    TERM OF OFFICE 
 
One    Willie Goode                                      04-02-07 to 06-30-09 

1012 S. 29th St.    
Copperas Cove, TX     
(H) 542-3880 
(W) 542-7337 
wilcarlgoode@aol.com 

 
 

Two    Bradi Diaz     07-01-06 to 06-30-09 
102 Eichelberger Drive 
Copperas Cove, TX     

    (H) 542-6105 
    (C) 290-9508 
    bdiaz@hot.rr.com 

     
Three    Jenifer Sanders    07-01-07 to 06-30-10  

   203 Barber     
   Copperas Cove, TX    resigned 4/18/08 
   (H) 547-2554 
   (W) 394-6849  
   jenifer@covetheatre.com 

 
 
Four    Phyllis Ruff     07-01-07 to 06-30-10 

       608 Mesquite Circle     
   Copperas Cove, TX      
   (H) 449-7092 
   (W) 285-5852              
   phyllis.c.ruff@us.army.mil 

 
 
Five    John Gallen     07-01-07 to 06-30-10 
     2401 Veteran’s Ave     
    Copperas Cove, TX    
    (H) 542-2107 
    (W) 547-2534 
    @ jgallen@hot.rr.com 
 
 
Six    Ron Clark     07-05-05 to 06-30-08 
     614 Judy Lane      
    Copperas Cove, TX 
    (H) 547-5545 
    (W) 547-3687  
    clarkjpd@earthlink.net 
 
 
Seven    Sandor Vegh     07-05-05 to 06-30-08  
    1407 Eagle Trail 
    Copperas Cove, TX    
    (H) 542-2300      
    Svegh36@msn.com 

         Updated May 7, 2008 
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CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

July 1, 2008 
 

AAggeennddaa  IItteemm  NNoo..  II--22  
CCoonnttaacctt  ––  CCaarrll  FFoorrdd,,  CCiittyy  PPllaannnneerr,,  554477--44222211  

cford@ci.copperas-cove.tx.us 
 

 
 

SUBJECT: Consideration and action on appointment of members to the Planning 
and Zoning Commission to fill vacancies. 

  
 

1. BACKGROUND/HISTORY 
 

 The Planning and Zoning Commission is an advisory body to the City Council – 
 primarily for zoning and platting matters. The commission consists of seven 
 members appointed to Positions One through Seven.  The terms of two of the 
 seven positions (Position Six and Seven) expired on June 30, 2008. One 
 vacancy was created by a member resignation and another vacancy is due to a 
 member vacating the position in order to serve on the City Council. 

 
2. FINDINGS/CURRENT ACTIVITY 

 
  The City Council should appoint two individuals to fill the expired terms of 

 Position Six and Seven. The new term of service for the two positions will be 
 from July 1, 2008 to June 30, 2011. The individuals serving in Positions Six and 
 Seven have served two terms, thus are ineligible for reappointment. 

 
  Two additional appointments are necessary. One appointment will fill the 

 vacancy created to Position One in order to allow that member to serve on the 
 City Council. The term of Position One is July 2, 2008 to June 30, 2009. The 
 other appointment will fill the vacancy created by a member resignation in 
 Position Three. The term of Position Three is July 2, 2008 to June 30, 2010. 

 
  The required document(s) of eight interested individuals were submitted to the 

 City Secretary and are attached for consideration by the City Council. 
 
 3. FINANCIAL IMPACT 
 
  None. 
 

 4. ACTION OPTIONS/RECOMMENDATION 
 
  City Staff recommends appointment of four individuals to fill the vacancies in of 

 Positions One, Three, Six and Seven on the Planning and Zoning Commission. 
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CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  NNoo..  II--33  
CCoonnttaacctt  ––  CCaarrll  FFoorrdd,,  CCiittyy  PPllaannnneerr,,  554477--44222211  

cford@ci.copperas-cove.tx.us 
 

 
SUBJECT: Consideration and action on appointment of members and 

 alternates to fill vacancies on the Board of Adjustment. 
  
 
1. BACKGROUND/HISTORY 
 
 The Board of Adjustment is composed of five regular members and two 
 alternates: 
 
  Position One – vacant 
  Position Two – Robin Hopkins 
  Position Three – Charles Hendricks  
  Position Four – L. O. “Bud” Owsley 
  Position Five – Billy Minton 
  Alternate – Phillip Lavalis 
  Alternate – vacant  
 

 Position One became vacant with the resignation of Robert Clark who accepted 
employment out of town and had to move. The alternate position has been 
vacant for some time because of a lack of volunteer applicants.   

 
2. FINDINGS/CURRENT ACTIVITY 
 

 Currently there are two vacancies on the Board of Adjustment, with five filled 
positions. Of the five positions, three terms expired in June 2008. Two of the 
positions (Position Four and an Alternate Position) are eligible for reappointment. 
The Alternate member may be reappointed as an Alternate or appointed to 
Position One. Position Two is term limited; however, consultation with the City 
Attorney yielded the reappointment of this position is allowed since only one 
meeting was held during the previous year. 

 
 The vacancies should be filled as soon as possible in order to allow the Board of 

Adjustment to conduct business as needed. Several applications were submitted 
to the City Secretary and are attached for consideration by the City Council.  
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3. FINANCIAL IMPACT 
 
 None. 
 
4. ACTION OPTIONS/RECOMMENDATION 
 
 City Staff recommends the City Council appoint/reappoint members and 
 alternates to fill the vacancies on the Board of Adjustment.   
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RESOLUTION NO. 2008-23 

  
A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF COPPERAS COVE, CORYELL COUNTY, TEXAS, 
APPROVING THE TERMS AND CONDITIONS OF A 
LEASE AGREEMENT BETWEEN CHASE EQUIPMENT 
LEASING, INC OF COLUMBUS, OH IN THE AMOUNT OF 
$314,003.34 AND THE CITY OF COPPERAS COVE AND 
AUTHORIZING THE CITY MANAGER TO ENTER INTO AN 
ESCROW LEASE BETWEEN THE CITY OF COPPERAS 
COVE AND CHASE EQUIPMENT LEASING INC. OF 
COLUMBUS, OHIO. 

 
WHEREAS, the CITY OF COPPERAS COVE, TEXAS (“Lessee”) has determined that 

a need exists for the acquisition of the equipment (“Equipment”) described 
in the Lease Agreement (Exhibit A) and Equipment Schedule (Exhibit B) to 
be entered into between Lessee and CHASE EQUIPMENT LEASING 
INC. OF COLUMBUS, OHIO (“Lessor”) that has been presented to this 
meeting (“the Lease”), and that the use of such Software and Equipment 
is essential to Lessee’s proper, efficient and economic operation; and 

 
WHEREAS, the City Council approved the purchase of the following software and 

equipment in the amount of $314,003.34: 
 

  1 – Building Module Software 
  1 – Verticutter fpr 2500B Triplex Greens Mower 
  1 – JD2500b Diesel TriPlex Greens Mower 
  1 – JD 2020 Progator Sprayer - Used 
  1 – F250 Regular Cab 
  1 – Irrigation Equipment 
  1 – Fertigation System 
  1 – 2009 International 4300 M7 Dump Truck 
  1 – 420 E CAB4E Back Loader; and 
   

WHEREAS, the terms of said Lease are in the best interest of the City; and 
 
WHEREAS, the funds made available under the lease will be deposited with J.P. 

Morgan Chase Trust Company (the Escrow Agent”) pursuant to an 
Escrow Agreement between Lessee and the Escrow Agent (the Escrow 
Agreement”) and will be applied to the acquisition of the Equipment in 
accordance with said Escrow Agreement; and 

 
WHEREAS, Lessee has taken the necessary steps, including those relating to any 

applicable legal bidding requirements, to arrange for the acquisition of the 
Equipment. 
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NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
COPPERAS COVE, CORYELL COUNTY, TEXAS: 

 
1. That the City Council of Copperas Cove authorizes the City Manager to 

execute a lease between the City of Copperas Cove and Chase 
Equipment Leasing Corporation. 

 
2. That the City Manager be, and is hereby authorized and directed, in the 

name and on behalf of City, from time to time to execute and deliver 
modifications, renewals, extensions, and replacements of such 
agreements and other documents containing such terms and conditions. 

 
3. That as for this Equipment Lease, the City of Copperas Cove City Council 

reasonably anticipates to issue not more than $10,000,000 of tax–exempt 
obligations (other than “private activity bonds” which are not “qualified 
501(c)(3) bonds”) during the calendar year in which this equipment lease 
is issued and hereby designates each equipment lease as qualified tax-
exempt obligation for purposes of Section 2659b) of the Internal Revenue 
Code of 1986, as amended. 

 
PASSED AND APPROVED at a meeting of the City Council of the City of Copperas 
Cove, Texas this 1st day of July 2008, at which meeting a quorum was present, held in 
accordance with the provisions of the Texas Government Code, §551.001, et.seq. 
       

 
 
 

____________________________ 
                                                             Robert Reeves, Mayor Pro Tem 

                              
         
ATTEST: 
 
 
 
                                                      _                                                               
Jane Lees, City Secretary 
 
 
APPROVED AS TO FORM: 
 
 
 
____________________________ 
James R. Thompson, City Attorney 
 















































































Page 1 of 2 

CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  NNoo..  II--44  
CCoonnttaacctt  ––  WWaannddaa  BBuunnttiinngg,,  DDiirreeccttoorr  ooff  FFiinnaanncciiaall  SSeerrvviicceess,,  547-4221  

wbunting@ci.copperas-cove.tx.us 
 

 
SUBJECT: Consideration and action on approving Resolution No. 2008-23,       

authorizing the City Manager to enter into a tax-exempt lease 
agreement with Chase Equipment Leasing in the amount of 
$314,003.34 for a term of four years on the equipment and three 
years on the software with an interest rate of 3.48 percent. 

 
 

1. BACKGROUND/HISTORY 
 

In the FY 2007 budget, funds were encumbered to cover a software upgrade 
for the Building department. Over this period, the building department has 
been researching options. The department decided that using the Incode 
system would provide several benefits to the City. The City currently uses 
Incode software as the financial system and this building module will directly 
link to the financial system which will improve internal controls. 
 
In the FY 2008 Budget, Council appropriated funds for equipment at the Golf 
Course and for the Water and Sewer Department. The City postponed this 
capital lease purchase due to a reduction in revenues at the end of last fiscal 
year in the Golf Course and the Water and Sewer funds due to the heavy 
rainfalls. The actual revenues have picked up in FY 2007-08 and should be 
around the budgeted levels which will allow sufficient funds for this capital 
lease purchase.   
 

2. FINDINGS/CURRENT ACTIVITY 
          

Building Module Software 
The building module software will provide benefits to the Building Department 
along with other departments throughout the City. This software will link with 
our current financial and utility software and will allow the building inspectors 
to work more efficiently out in the field with the software.   
 
Golf Course Equipment 
The Golf Course is purchasing triplex greens mowers, a progator sprayer, a 
turf gator, a regular cab truck, irrigation equipment and a fertigation system.  
This equipment will improve the efficiency and operations of the Golf Course 
Department. 
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Water and Wastewater Equipment 
The Water and Wastewater department is purchasing a back loader and a 
dump truck to assist the work crews in efficiently performing their job duties 
on a daily basis. 
     
3. FINANCIAL IMPACT 
 
The software will be financed through a three-year tax-exempt capital lease 
and the equipment will be financed through a four-year tax-exempt capital 
lease through Chase Equipment Leasing, Inc of Columbus, OH in the amount 
of $314,003.34 at an interest rate of 3.48 percent. The total principal and 
interest payments of the lease equal $335,899.08. The monthly lease 
payments will be $7,370.09 for the first three years and then step down to 
$5,881.32. 
 
The software will be covered by an encumbrance in the current fiscal year.  
Sufficient funds for the equipment are appropriated in the 2007-08 Budget to 
cover the current year capital lease payments. 
 
The total annual operating fund impact to lease purchase the software and 
equipment is as follows: 
 
General Fund:  $17,865.24 
Golf Course Fund: $31,767.96 
Water & Sewer Fund: $38,807.88 

 
4. ACTION OPTIONS/RECOMMENDATION 

   
City Staff recommends City Council approve Resolution No. 2008-23, 
authorizing the City manager to enter into a tax-exempt lease agreement with 
Chase Equipment Leasing in the amount of $314,003.34 for a period of four 
years and at an interest rate of 3.48 percent.  
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CCiittyy  ooff  CCooppppeerraass  CCoovvee  
CCiittyy  CCoouunncciill  AAggeennddaa  IItteemm  RReeppoorrtt  

JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  NNoo..  II--55  
CCoonnttaacctt  ––  MMiikkee  CChhaannddlleerr,,  GGoollff  CCoouurrssee  GGeenneerraall  MMaannaaggeerr, 547-2606  

mchandler@ci.copperas-cove.tx.us 
 
 
SUBJECT: Consideration and action to authorize the City Manager to enter into 

a lease purchase agreement for Golf Course equipment. 
 
 
1. BACKGROUND/HISTORY 
 

During the 2007/2008 budget process the need was identified to update several 
pieces of equipment at the Golf Course for the City of Copperas Cove. 

 
2. FINDINGS/CURRENT ACTIVITY 

 
Currently the Golf Course Department has received three Buy Board Quotes 
from three vendors for each Item. The Company with the lowest quote for the 
Mowing Equipment and Irrigation controllers is Austin Turf and Tractor, the 
lowest quote for the fertigation system is UAP Professional Products, and the 
lowest bid for the regular cab truck is Philpot Ford. 

 
3. FINANCIAL IMPACT 

 
The Financial impact of the equipment is $31,767.96 annually, through the 
capital lease with Chase Equipment leasing. 
 

4 ACTION OPTIONS/RECOMMENDATION 
 
City Staff recommends City Council to authorize the City Manager to enter in to 
an agreement with Austin Turf and tractor in the amount of $84,942.10, UAP 
Professional Products for $16,799 and Philpot Ford for $16,723, for a total lease 
package of $118,464.10.   
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ORDINANCE NO. 2008-22 

 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
COPPERAS COVE, TEXAS, APPROVING THE ATTACHED 
PERSONNEL POLICIES AND PROCEDURES OF THE CITY 
OF COPPERAS COVE BY REPEALING THE CURRENT 
PERSONNEL POLICY, N0. 510, (FAMILY AND MEDICAL 
LEAVE ACT) AND REPLACING THE EXISTING POLICY 
WITH A REVISED PERSONNEL POLICY, N0. 510, (FAMILY 
AND MEDICAL LEAVE ACT) AND RATIFYING THE 
REMAINING SECTIONS OF THE PERSONNEL POLICIES 
AND PROCEDURES MANUAL; AND DECLARING AN 
EFFECTIVE DATE. 

 
WHEREAS,  The City of Copperas Cove has not updated this ordinance since April 1, 
2008. 
 
NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
COPPERAS COVE, TEXAS: 

Section 1. 

That the Personnel Policies and Procedures Manual dated September 1, 2006, hereinafter 
set forth and included with this Ordinance as Exhibit "A" is hereby amended by repealing 
the current personnel policy, No. 510, (Family and Medical Leave Act) and replacing the 
existing policy with a revised personnel policy, No. 510 (Family and Medical Leave Act) 
correctly shown by the attached Exhibit “A”; 
 

Section 2. 
 
That the remaining sections of the said Personnel Policies and Procedures Manual are 
hereby ratified, and shall remain in full force and effect; 
 

Section 3. 
 
That any outstanding Personnel Polices and Procedures Manuals other than Exhibit "A" 
either in the form of a manual or otherwise written or oral in nature, are hereby rescinded 
and are no longer of any force and effect;  
 

Section 4. 
 
That any additions, deletions or other amendments to the Personnel Polices and 
Procedures Manual shall be made in a manner similar to process by which this manual is 
originally approved and only after compliance with the Texas Open Meetings Act and 
approved by the City Council of the City of Copperas Cove.  



 
Ordinance No. 2008-22 

Page 2 of 2 

Section 5. 
 
That should any section, clause, or provision of this ordinance be declared by a court of 
competent jurisdiction to be invalid, the same shall not affect the validity of this ordinance 
or any other ordinance of the city as a whole or any part thereof, other than the part so 
declared to be invalid. 
 

Section 6. 
 
That this ordinance shall be effective July 1, 2008. 
 
PASSED AND APPROVED BY THE CITY COUNCIL OF THE CITY OF COPPERAS 
COVE. TEXAS, this 1st day of July 2008, such meeting held in compliance with the Open 
Meeting Act (Texas Government Code, Chapter 551.001 et.seq.), at which a quorum was 
present and voting. 

 
 
      ____________________________ 
      Robert L. Reeves, Mayor Pro Tem 

 

ATTEST: 
 
 
____________________________ 
Jane Lees, City Secretary 
 

APPROVED AS TO FORM: 
 
 
____________________________ 
James R. Thompson, City Attorney 
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The City provides leave to eligible employees in accordance with the Family and Medical 
Leave Act (FMLA). Under the FMLA, eligible employees may take up to 12 weeks of 
unpaid leave each year for specified family and medical reasons. 
 
FMLA Leave Runs Concurrently With Other Types of Leave - Employees who take 
FMLA leave because of serious health conditions or other reasons covered by the City’s 
sick leave policy are required to use earned sick leave and then vacation time, comp time, 
and personal time during the twelve (12) week FMLA leave period.  Employees who take 
FMLA leave for reasons other than for a serious health condition or for reasons other 
than those qualifying the employee to use sick leave are required to use earned vacation, 
comp time, and personal time during the twelve (12) week FMLA leave period. FMLA 
leave will also run concurrently with any time off from work covered by workers' 
compensation. 
 
Employee Eligibility - To be eligible for FMLA leave, an employee must have worked 
for the City: 
 

• for at least 12 months, and 
• for at least 1,250 hours during the 12 months preceding the start of the 

leave. 
 
To be eligible for FMLA leave, an employee must also be employed at a work site where 
50 or more employees are employed by the employer within 75 miles of that work site. 
 
Leave Entitlement - Eligible employees may take FMLA leave for one or more of the 
following reasons: 
 

 for the birth or placement of a child for adoption or foster care; 
 to care for a spouse, child, or parent with a serious health 

condition; or 
 when the employee is unable to perform the functions of his or her 

position because of his or her own serious health condition. 
 
The City uses a rolling 12-month period measured backward from the date of any FMLA 
leave to determine an employee’s eligibility for FMLA leave. 
 
Serious Health Condition - For purposes of this policy, a "serious health condition" 
means an illness, injury, impairment, or physical or mental condition that involves: 
 

 inpatient care (i.e., an overnight stay) in a hospital, hospice, or 
residential medical care facility, including any period of incapacity 
(i.e., the inability to work, attend school or perform other regular 
daily activities), or any subsequent treatment in connection with 
such inpatient care; 
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 continuing treatment by a health care provider which includes one 
or more of the following: 

 
 a period of incapacity of more than three consecutive 

calendar days, and any subsequent treatment or period of 
incapacity relating to the same condition that also involves 
treatment: (i) two or more times by, or under the direct 
supervision of; under orders of; or on referral by, a health 
care provider, or (ii) by a health care provider on at least 
one occasion which results in a regimen of continuing 
treatment under the supervision of the health care provider; 

 
 any period of incapacity due to pregnancy, or for prenatal 

care; 
 

 any period of incapacity or treatment for such incapacity 
due to a chronic serious health condition which (i) requires 
periodic visits for treatment by, or under the direct 
supervision of a health care provider, or (ii) continues over 
an extended period of time (including recurring episodes of 
a single underlying condition); and (iii) may cause episodic 
rather than a continuing period of incapacity (e.g., asthma, 
diabetes, epilepsy, etc.); 

 
 a period of incapacity which is permanent or long-term due 

to a condition for which treatment may not be effective 
(e.g., Alzheimer's, a severe stroke, or the terminal stages of 
a disease); 

 
 any period of absence to receive multiple treatments 

(including any period of recovery there from) by, or under 
the supervision of; under orders of; or on referral by, a 
health care provider either for restorative surgery after an 
accident or other injury, or for a condition that would likely 
result in a period of incapacity of more than three 
consecutive calendar days in the absence of medical 
intervention or treatment. 

 
Unless complications arise, the common cold, the flu, earaches, upset stomach, minor 
ulcers, headaches (other than migraines), routine dental or orthodontia problems, and 
periodontal disease are not serious health conditions. In addition, routine physicals, eye 
examinations, and dental examinations are not considered treatment. 
 
Employees' Notice Requirements - In order for the City to accommodate an employee's 
workload during his or her absence, employees seeking to take FMLA leave must provide 
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their Department Director or the Human Resources Department with at least 30 days 
advance notice when the leave is foreseeable. If the leave is not foreseeable, employees 
are expected to provide their Department Director or the Human Resources Department 
with as much advance notice as possible. In the event of medical leave for planned 
medical treatment for the employee or for the employee's spouse, child or parent, the 
employee is required to make a reasonable effort to schedule the treatment so as not to 
disrupt unduly the City's operations. 
 
All supervisors must immediately notify their Department Director and the Human 
Resources Department if they have reason to believe an employee's absence is due to an 
FMLA covered reason. 
 
Medical Certification and Other Required Documentation - Employees must provide the 
City with a medical certification supporting the need for FMLA leave due to a serious 
health condition affecting the employee or the employee's spouse, child or parent. The 
certification must set forth the beginning and expected ending dates of the leave. In the 
case of intermittent leave, the certification must also provide the dates and duration of the 
treatments necessitating the intermittent leave. 
 
Employees must also provide periodic reports during FMLA leave as to their status and 
intent to return to work, and may be required to submit a "fitness-for-duty" certification 
before the employee can return to work. In some cases the City may require a second or 
third medical opinion (at the City's expense) and periodic recertification of the serious 
health condition, and when the leave is a result of the employee's own serious health 
condition, a fitness for duty report to return to work. If an employee fails to provide any 
required certification within 15 days, the City may deny leave until the certification is 
provided. If an employee elects to take FMLA leave in order to care for a family member, 
the employee may be required to provide reasonable documentation confirming a family 
relationship. 
 
Intermittent Leave - Eligible employees may take FMLA leave on an intermittent or 
reduced schedule basis only if "medically necessary," or otherwise approved by the 
Department Director. When intermittent leave is needed the employee must try to 
schedule the leave so as not to unduly disrupt their Department’s operation. In such cases, 
the City may temporarily transfer the employee to an available alternative position (with 
equivalent pay and benefits) in order to better accommodate repeated periods of absence. 
 
Benefits During FMLA Leave - During any period of FMLA leave, the City will continue 
to pay its portion, if any, of any group health insurance coverage for the employee on the 
same terms as if the employee had continued to work.  Where applicable, the employee 
must timely pay his or her share of health insurance premiums while on FMLA leave. 
The City may recover premiums it paid to maintain health coverage for an employee who 
fails to return to work from FMLA leave, unless the employee is unable to return due to a 
serious health condition or something else beyond the employee's control. Medical 
certification is required under such circumstances. 
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The employee's use of FMLA leave will not result in the loss of any employment benefit 
that accrued prior to the start of the employee's leave, and seniority will not be affected. 
However, benefit accruals, such as vacation and sick leave, will be suspended during any 
unpaid leave. 
 
Job Restoration After FMLA Leave - Upon return from FMLA leave, an employee will 
be restored to his or her original job or to an equivalent job with equivalent pay, benefits, 
and other terms and conditions. Under certain circumstances, however, the City is not 
required to reinstate "key" employees. Certain highly compensated key employees may 
be denied reinstatement when necessary to prevent "substantial and grievous economic 
injury" to the City's operations. A "key" employee is a salaried eligible employee who is 
among the highest paid 10 percent of employees within 75 miles of the worksite. 
Employees will be notified of their status as a key employee, when applicable, after they 
request FMLA leave. 
 
Leave Due To Birth/Adoption - FMLA leave for birth or placement for adoption or foster 
care must conclude within 12 months of the birth or placement. In addition, if an 
employee and the employee's spouse are both employed by the City, both are jointly 
entitled to a combined total of 12 work weeks of family leave for the birth or placement 
of a child for adoption or foster care, or to care for a parent (but not a parent-in-law) who 
has a serious health condition. 
 
FLSA Considerations - Salaried executive, administrative, and professional employees of 
the City who meet the Fair Labor Standards Act (FLSA) criteria for exemption from 
minimum wage and overtime do not lose their FLSA-exempt status by using any unpaid 
FMLA leave. This special exception to the "salary basis" requirements for the FLSA's 
exemptions extends only to eligible employees' use of leave required by the FMLA. 
 
Other Provisions - The FMLA does not affect any federal or state law prohibiting 
discrimination or supersede any state or local law, which provides greater family or 
medical leave rights. 
 
TMRS – Employee contributions to TMRS may be made on a voluntary basis through a 
special arrangement with the City while an employee is in a leave without pay status. It is 
the employee’s responsibility to initiate such arrangement by contacting the City’s 
Human Resources Department and completing the necessary paperwork.  
 
Outside Employment – Employees will not be authorized to work any prior approved 
outside employment while on FMLA, unless expressly authorized in writing in advance 
by the Department Director and the City Manager.  
 
This policy is intended to explain benefits available to eligible employees under the 
FMLA. It is not intended to create any rights to leave beyond those created by the FMLA. 
If you would like additional information on the FMLA, please contact the Human 



FAMILY AND MEDICAL LEAVE ACT  
Policy #510 

July 2008 
 

Exhibit “A” - Ordinance No. 2008-22 
Page 5 of 16 

Resources Department. When an employee gives notice of the need for FMLA leave, the 
employee will be given additional information as to his or her rights and responsibilities 
under the FMLA. In addition, employees may contact the nearest office of the U.S. 
Department of Labor's Wage & Hour Division for more information. 
 
 

CITY OF COPPERAS COVE 
MILITARY FAMILY LEAVE 

AMENDMENT TO CITY’S FMLA POLICY 
 
On January 28, 2008, President Bush signed into law legislation amending the federal 
Family and Medical Leave Act (FMLA).  Under the new FMLA amendments, eligible 
employees may now take FMLA leave related to a covered family member’s service in 
the Armed Forces, as set out below.  This amendment to the City’s FMLA policy 
enhances and supplements that policy and provides general notice of employee rights to 
the new military FMLA leave. Except as noted below, an employee’s rights and 
obligations to military FMLA leave are governed by the City’s existing FMLA policy. 
 
The Department of Labor is in the process of drafting regulations in support of the new 
military FMLA leave.  Until the new regulations are published, there will be many 
unanswered questions regarding this new leave.  During this waiting period while things 
are still unclear, the City is committed to working with those employees who are eligible 
for and need military FMLA leave.  We ask that these employees communicate with the 
Human Resources Department as early as possible and provide the City with as much 
information as possible so that the City can work quickly to answer your questions and 
authorize eligible leave under this new policy.  
 
Employee Eligibility for Military FMLA.  Employees must meet the length of service, 
hours, and other general requirements for FMLA eligibility.  Military FMLA leave 
provides eligible employees unpaid leave for one or more of the following reasons: 
 

Qualified Exigency Leave.  A “qualifying exigency” arising out of the fact 
that a covered family member (e.g., the spouse, son, daughter or parent of 
the employee) is on active duty (or has been notified of an impending call 
or order to active duty) in the Armed Forces in support of a contingency 
operation designated by the Secretary of Defense.  It is anticipated that 
this type leave will be available to manage issues such as childcare, legal 
arrangements, financial planning, and to attend predeployment briefings 
and family support sessions that arise as a result of the deployment of an 
immediate family member.  The provisions of this amendment to the 
FMLA are not effective until the Secretary of Labor issues regulations 
defining “qualifying exigency.” 
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Caregiver Leave.  This leave is available for an eligible employee who is 
the spouse, son, daughter, parent, or next of kin of a covered 
servicemember who is injured or becomes ill in the line of duty (while on 
active duty in the Armed Forces) to care for the covered servicemember.  
This leave is only available if the injury or illness renders the family 
servicemember medically unfit to perform duties of the member’s office, 
grade, rank or rating.  This new type of FMLA leave became effective 
January 28, 2008.   

 
Length of Leave.  The amount of FMLA leave time available under this policy depends 
upon the reason for the leave: 
   

Qualifying Exigency Leave.  When leave is taken for a qualifying 
exigency, an eligible employee may take up to 12 workweeks of leave 
during any 12-month period. 
 
Caregiver Leave.  When leave is taken to care for an injured or ill 
servicemember, an eligible employee may take up to 26 workweeks of 
leave during a single 12-month period to care for the covered 
servicemember. Leave to care for an injured or ill service member, when 
combined with other FMLA-qualifying leave, may not exceed 26 weeks in 
a single 12-month period. 

 
Intermittent Leave.  The military family leave provisions allow eligible employees to take 
FMLA leave to care for a covered servicemember intermittently or on a reduced leave 
schedule when medically necessary.  Eligible employees are also permitted to take 
FMLA leave for a qualifying exigency intermittently or on a reduced leave schedule.  
The City may require an employee taking military FMLA leave to care for a covered 
servicemember who is undergoing planned treatment to temporarily transfer to an 
available alternative position with equivalent pay and benefits that better accommodate 
recurring periods of intermittent leave or leave on a reduced leave schedule. 
 
Leave Runs Concurrently.  The City requires that military FMLA leave run concurrently 
with other types of available paid leave, including paid sick leave. 
 
Employee Notice.  Under this policy, employees must provide advance notice when the 
need for leave is foreseeable based on planned medical treatment and for making 
reasonable efforts to schedule planned medical treatment so as not to disrupt unduly the 
City’s operations.  Further, eligible employees must provide the City with notice that is 
reasonable and practicable under the circumstances.  Similarly, employees who wish to 
take leave due to a qualifying exigency must provide the City with notice that is 
reasonable and practicable under the circumstances.   
 
Both Spouses Employed by the City.  If both a husband and wife are employed by the 
City, they are limited to a combined total of 26 workweeks of leave during the relevant 
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12-month period if the leave taken is to care for a covered servicemember or a 
combination of leave taken to care for a covered servicemember and a leave for the birth 
or placement of a healthy child or to care for a parent with a serious health condition.  
This provision does not alter the existing 12-week limitation that applies to leave taken 
by a husband and wife employed by the City for leave for the birth or placement of a 
healthy child or to care for a parent with a serious health condition.   
 
Certification.  The City will require appropriate certification in support of both caregiver 
and exigency leave.  
 
Definitions. 
 
Covered Servicemember.  A “covered servicemember” is a member of the Armed Forces 
(including National Guard or Reserves) who is undergoing medical treatment, 
recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the 
temporary disability retired list, for a serious injury or illness.    
 
Outpatient Status.  Outpatient status for a covered servicemember is defined as a member 
of the Armed Forces assigned to (a) a medical treatment facility as an outpatient, or (b) a 
unit established to provide command and control of members of the Armed Forces 
receiving medical care as outpatients. 
 
Next of Kin.  “Next of kin” is the “nearest blood relative” of an individual. 
 
Serious Injury or Illness.  A “serious injury or illness” incurred by the member in the line 
of duty on active duty in the Armed Forces that may render the member medically unfit 
to perform the duties of the member’s office, grade, rank, or rating.  
 
 

Human Resource Forms applicable to this policy: #123, #124, and #125 
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Form #123 for Personnel Policy Family and Medical Leave Act (Policy #510) 
 
 Certification of Health Care Provider 
 (Family and Medical Leave Act of 1993) 
 
1. Employee's Name:                                                                                       
 
2. Patient's Name:                                                                                                              

(if different from employee) 
 
3. The attached sheet describes what is meant by a "serious health condition" under the Family and 

Medical Leave Act.  does the patient's condition1

 

 qualify under any of the categories described?  If 
so, please check the applicable category. 

(1)____ (2)____ (3)____ (4)____ (5)____ (6)____, or  None of the above ____ 
 
4. Describe the medical facts which support your certification, including a brief statement as to how 

the medical facts meet the criteria of one of these categories: 
 
 
5. (a) State the approximate date the condition commenced, and the probable duration of the 

condition (and also the probable duration of the patient's present incapacity2

 
 if different): 

 
(b) Will it be necessary for the employee to take work only intermittently or to work on a 
less than full schedule as a result of the condition (including for treatment described in Item 6 
below)? ___________ 

 
If yes, give the probable duration: 

 
 

(c) If the condition is a chronic condition (condition #4) or pregnancy, state whether the 
patient is presently incapacitated and the likely duration and frequency of episodes of incapacity: 

 
 
6. (a) If additional treatments will be required for the condition, provide an estimate of the 

probable number of such treatments. 
 
 

If the patient will be absent from work or other daily activities because of treatment on an 
intermittent or part-time basis, also provide an estimate of the probable number and interval 
between such treatments, actual or estimated dates of treatment if known, and period required for 
recovery if any: 

 
 

(b) If any of these treatments will be provided by another provider of health services (e.g., 
physical therapist), please state the nature of the treatments. 

 
 

(c) If a regimen of continuing treatment by the patient is required under your supervision, 
provide a general description of such regimen (e.g., prescription drugs, physical therapy requiring 
special equipment): 

 

                                            
     1 Here and elsewhere on this form, the information sought relates only to the condition for which the employee is taking 
FMLA leave. 

     2 "Incapacity," for purposes of FMLA, is defined to mean inability to work, attend school or perform other regular daily 
activities due to the serious health condition, treatment therefore, or recovery there from. 
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Form #123 for Personnel Policy Family and Medical Leave Act (Policy #510) 

 
 
7. (a) If medical leave is required for the employee's absence from work because of the 

employee's own condition (including absences due to pregnancy or a chronic condition), is the 
employee unable to perform work of any kind? ____________ 

 
 
 

(b) If able to perform some work, is the employee unable to perform any one or more of the 
essential functions of the employee's job (the employee or the employer should supply you with 
information about the essential job functions)? ________  If yes, please list the essential functions 
the employee is unable to perform: 

 
 
 

(c) If neither a. nor b. applies, is it necessary for the employee to be absent from work for 
treatment?  

 
____________ 

 
8. (a) If leave is required for care for a family member of the employee with a serious health 

condition, does the patient require assistance for basic medical or personal needs or safety, or for 
transportation? ___________ 

 
 
 

(b) If no, would the employee's presence to provide psychological comfort be beneficial to 
the patient or assist in the patient's recovery? ____________ 

 
 
 

(c) If the patient will need care intermittently or on a part-time basis, please indicate the 
probable duration of this need: 

 
 
 
                                                                         ____________________________                                                          
   ( Signature of Health Care Provider)   (Type of Practice) 
 
                                                                  ________________________________                                                                 

(Address)     (Telephone number) 
 
 
 
To be completed by the employee needing family leave to care for a family member: 
 
State the care you will provide and an estimate of the period during which care will be provided, including 
a schedule if leave is to be taken intermittently or if it will be necessary for you to work less than a full 
schedule: 
 
 
                                                                     _________________________________________                                                              

(Employee signature)      (Date) 
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Form #123 for Personnel Policy Family and Medical Leave Act (Policy #510) 

 
A "Serious Health Condition" means an illness, injury, impairment, or physical or mental 

condition that involves one of the following: 
 
1. Hospital Care 
 

Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential medical care facility, 
including any period of incapacity or subsequent treatment in connection with or consequent to 
such inpatient care. 

 
2. Absence Plus Treatment 
 

(a) A period of incapacity of more than three consecutive calendar days (including any 
subsequent treatment or period of incapacity1

 
 relating to the same condition), that also involves: 

(1) Treatment2

 

 two or more times by a health care provider, by a nurse or 
physician's assistant under direct supervision of a health care provider, or by a provider of 
health care services (e.g., physical therapist) under orders of, or on referral by, a health 
care provider; or 

(2) Treatment by a health care provider on at least one occasion which results in a 
regimen of continuing treatment3

 
 under the supervision of the health care provider. 

3. Pregnancy 
 

Any period of incapacity due to pregnancy, or for prenatal care. 
 
 
4. Chronic Conditions Requiring Treatments 
 

A chronic condition which: 
 

(1) Requires periodic visits for treatment by a health care provider, or by a nurse or 
physician's assistant under direct supervision of a health care provider; 

 
(2) Continues over an extended period of time (including recurring episodes of a single 
underlying condition); and 

 

                                            
     1 "Incapacity," for purposes of FMLA, is defined to mean inability to work, attend 
school or perform other regular daily activities due to the serious health condition, 
treatment therefore, or recovery there from. 

     2 Treatment includes examinations to determine if a serious health condition exists 
and evaluations of the condition.  Treatment does not include routine physical 
examinations, eye examinations, or dental examinations. 

     3 A regimen of continuing treatment includes, for example, a course of prescription 
medications (e.g., an antibiotic) or therapy requiring special equipment to resolve or 
alleviate the health condition.  A regimen of treatment does not include the taking of 
over-the-counter medications such as aspirin, antihistamines, or salves; or bed-rest, 
drinking fluids, exercise, and other similar activities that can be initiated without a visit to 
a health care provider. 



FAMILY AND MEDICAL LEAVE ACT  
Policy #510 

July 2008 
 

Exhibit “A” - Ordinance No. 2008-22 
Page 11 of 16 

(3) May cause episodic rather than a continuing period of incapacity (e.g., asthma, diabetes, 
epilepsy, etc.). 

 
 
5. Permanent/Long-term Conditions Requiring Supervision 
 

A period of incapacity which is permanent or long-term due to a condition for which treatment 
may not be effective.  The employee or family member must be under the continuing supervision 
of, but need not be receiving active treatment by, a health care provider.  Examples include 
Alzheimer's, a severe stroke, or the terminal stages of a disease. 

 
6. Multiple Treatments (non-Chronic Conditions) 
 

Any period of absence to receive multiple treatments (including any period of recovery there 
from) by a health care provider or by a provider of health care services under orders of, or on 
referral by, a health care provider, either for restorative surgery after an accident or other injury, or 
for a condition that would likely result in a period of incapacity of more than three consecutive 
calendar days in the absence of medical intervention or treatment, such as cancer (chemotherapy, 
radiation, etc.), severe arthritis (physical therapy), kidney disease (dialysis). 
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Form #124 for Personnel Policy Family and Medical Leave Act (Policy #510) 

  
 City of Copperas Cove 
 Request for Leave of Absence Form 
 
I hereby request a leave of absence effective on ________________ through _______________  inclusive, 

for the following reason:__________________________________________________________________ 

______________________________________________________________________________________

______________________________________________________________________________________ 

Employee Name _________________________________________  Date __________________________                                                                                                                                                                                                                                                                                                                                                                                                                                                                         
 
I understand that my leave of absence, if approved, is subject to the following conditions: 
 

1. All leaves of absence must be supported by proper documentation prior to approval.  
Proper documentation for medical and/or FMLA leave includes a physician's statement as 
to the nature of the injury or illness, the expected length of the disability and the date of 
next treatment or estimated date of return. 

2. The maximum time period a leave may be granted is up to a maximum of twelve (12) 
weeks. 

3. Employees unable to return to work within the approved time period are required to 
produce sufficient evidence to support an extension prior to the expiration date of their 
current leave. 

4. Employees who are out on medical and/or FMLA leave must maintain daily contact with 
their supervisor until they receive notice that their request for a leave of absence is 
approved. 

 
Nature of Leave:  ______ Military Duty Leave 
 

______ FMLA Leave 
                                                  If FMLA, type of leave: ________________________ 
 

                             ______ Other 
 
Employee Signature:  ________________________________________  Date: _____________ 
 
Approved by: Supervisor ____________________________  Date  _____________ 
 
Approved by: HR Department ____________________________  Date  _____________ 
 
Approved by: City Manager _______________________________  Date  _____________ 
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Family and Medical Leave Act of 1993  

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-protected leave to 
"eligible" employees for certain family and medical reasons. Employees are eligible if they have 
worked for a covered employer for at least one year, and for 1,250 hours over the previous 12 
months, and if there are at least 50 employees within 75 miles.  

Reason for Taking Leave  

Unpaid leave must be granted for any of the following reasons:  

• to care for the employee's child after birth, or placement for adoption or foster care;  
• to care for the employee's spouse, son or daughter, or parent, who has a serious health condition; or  
• for a serious health condition that makes the employee unable to perform the employee's job.  

At the employee's or employer's option, certain kinds of paid leave may be substituted for unpaid leave.  

Advance Notice and Medical Certification  

The employee may be required to provide advance leave notice and medical certification. Taking of leave may be denied if 
requirements are not met.  

The employee ordinarily must provide 30 days advance notice when the leave is "foreseeable." An employer may require medical 
certification to support a request for leave because of a serious health condition, and may require second or third opinions (at the 
employer's expense) and a fitness for duty report to return to work.  

Job Benefits and Protection  

For the duration of FMLA leave, the employer must maintain the employee's health overage under any "group health plan." Upon 
return from FMLA leave, most employees must be restored to their original or equivalent positions with equivalent pay, benefits, 
and other employment terms. The use of FMLA leave cannot result in the loss of any employment benefit that accrued prior to the 
start of an employee's leave.  

Unlawful Acts by Employers  

FMLA makes it unlawful for any employer to:  

• interfere with, restrain, or deny the exercise of any right provided under FMLA;  
• discharge or discriminate against any person for opposing any practice made unlawful by FMLA or for involvement in 

any proceeding under or relating to FMLA.  

Enforcement  

The U.S. Department of Labor is authorized to investigate and resolve complaints of violations. An eligible employee may bring a 
civil action against an employer for violations.  

FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any State or local law or collective 
bargaining agreement which provides greater family or medical leave rights.  

For Additional Information  

Contact the nearest office of the Wage and Hour Division, listed in most telephone directories under U.S. Government, 
Department of Labor. U.S. Department of Labor, Employment Standards Administration, Wage and Hour Division, Washington, 
D.C. 20210, WH Publication 1420 , June 1993 . 
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Form #125 for Personnel Policy Family and Medical Leave Act (Policy #510) 

 
 Employer Response to Employee Request for Family and Medical Leave 
 (Form WH-381) 
 
Employer Response to Employee  U.S. Department of Labor 
Request for Family or Medical Leave    Employment Standards 
Administration 
(Optional use form - see 29 CFR § 825.301(c))   Wage and Hour Division 
 
 
(Family and Medical Leave Act of 1993) 
 
(Date) 
 
TO:  _____________________________________________________________________                                                                                                                    

(Employee's name) 
 
FROM:  _____________________________________________________________________                                                                                                                

(Name of appropriate employer representative) 
 
SUBJECT: Request for Family/Medical Leave 
 
 
On ________________, you notified us of your need to take family/medical leave due to: 
        (date) 
  the birth of your child, or the placement of a child with you for adoption or foster care; or 
 
  a serious health condition that makes you unable to perform the essential functions of your job; or 
 
  a serious health condition affecting your  spouse,  child,  parent, for which you are needed to provide 
care. 
 
You notified us that you need this leave beginning on ______________ and that you expect leave to 
continue until on or about _________________.                                       (date) 
                            (date) 
 
Except as explained below, you have a right under the FMLA for up to 12 weeks of unpaid leave in a 12-
month period for the reasons listed above.  Also, your health benefits must be maintained during any period 
of unpaid leave under the same conditions as if you continued to work, and you must be reinstated to the 
same or an equivalent job with the same pay, benefits, and terms and conditions of employment on your 
return from leave.  If you do not return to work following FMLA leave for a reason other than:  (1) the 
continuation, recurrence, or onset of a serious health condition which would entitle you to FMLA leave; or 
(2) other circumstances beyond your control, you may be required to reimburse us for our share of health 
insurance premiums paid on your behalf during your FMLA leave. 
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Form #125 for Personnel Policy Family and Medical Leave Act (Policy #510) 

 
This is to inform you that:  (check appropriate boxes, explain where indicated) 
 
1. You are  eligible   not eligible for leave under the FMLA. 
 
2. The requested leave  will   will not be counted against your annual FMLA leave entitlement. 
 
3. You  will   will not be required to furnish medical certification of a serious health condition.  If 

required, you must furnish certification by ___________________ (insert date) (must be at least 
15 days after you are notified of this requirement) or we may delay the commencement of your 
leave until the certification is submitted. 

 
4. You may elect to substitute accrued paid leave for unpaid FMLA leave.  We  will   will not 

require that you substitute accrued paid leave for unpaid FMLA leave.  If paid leave will be used 
the following conditions will apply:  (Explain) 

 
5. (a) If you normally pay a portion of the premiums for your health insurance, these payments 

will continue during the period of FMLA leave.  Arrangements for payment have been discussed 
with you and it is agreed that you will make premium payments as follows:  (Set forth dates, e.g., 
the 10th of each month, or pay periods, etc. that specifically cover the agreement with the 
employee.) 

 
(b) You have a minimum 30-day (or indicate longer period, if applicable) grace period in 
which to make premium payments.  If payment is not made timely, your group health insurance 
may be canceled, provided we notify you in writing at least 15 days before the date that your 
health coverage will lapse, or, at our option, we may pay your share of the premiums during 
FMLA leave, and recover these payments from you upon your return to work.  We  will   will 
not pay your share of health insurance premiums while you are on leave. 

 
(c) We  will  will not do the same with other benefits (e.g., life insurance, disability 
insurance, etc.) while you are on FMLA leave.  If we do pay your premiums for other benefits, 
when you return from leave you  will  will not be expected to reimburse us for the payments 
made on your behalf. 

 
6. You  will  will not be required to present a fitness-for-duty certificate prior to being restored to 

employment.  If such certification is required but not received, your return to work may be delayed 
until the certification is provided. 

 
7. (a) You  are  are not a "key employee" as described in § 825.218 of the FMLA 

regulations.  If you are a "key employee," restoration to employment may be denied following 
FMLA leave on the grounds that such restoration will cause substantial and grievous economic 
injury to us. 

 
(b) We  have  have not determined that restoring you to employment at the conclusion of 
FMLA leave will cause substantial and grievous economic harm to us.  (Explain (a) and/or (b) 
below.  See § 825.219 of the FMLA regulations.) 
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Form #125 for Personnel Policy Family and Medical Leave Act (Policy #510) 

 
8. While on leave, you  will  will not be required to furnish us with periodic reports every ___ 

(indicate interval of periodic reports, as appropriate for the particular leave situation) of your 
status and intent to return to work (see § 825.309 of the FMLA regulations).  If the circumstances 
of your leave change and you are able to return to work earlier than the date indicated on the 
reverse side of this form, you ¨ will ¨ will not be required to notify us at least two work days prior 
to the date you intend to report for work. 

 
9. You  will  will not be required to furnish re-certification relating to a serious health condition.  

(Explain below, if necessary, including the interval between certifications as prescribed in § 
825.308 of the FMLA regulations.) 

 



Page 1 of 2 

CCiittyy  ooff  CCooppppeerraass  CCoovvee  
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JJuullyy  11,,  22000088  
 

AAggeennddaa  IItteemm  NNoo..  II--66  
CCoonnttaacctt  ––  Kelli Sames,,  HHuummaann  RReessoouurrcceess  DDiirreeccttoorr, 542-8922  

ksames@ci.copperas-cove.tx.us 
 
 
SUBJECT: Consideration and action on Ordinance No. 2008-22, amending 

Personnel Policy No. 510 – Family and Medical Leave Act.  
 
 
1. BACKGROUND/HISTORY 
 

The City of Copperas Cove currently has in effect Personnel Policy No. 510, 
Family and Medical Leave Act. This policy establishes the standards and 
guidelines for the City of Copperas Cove’s compliance with Family and Medical 
Leave (FMLA). From time to time City Staff makes recommendations to change 
personnel policies. In cases where changes are required to personnel policies, 
City Council’s approval is required. Policy 510, Family and Medical Leave Act, is 
attached for review.  
 

2. FINDINGS/CURRENT ACTIVITY 
 

On January 28, 2008, President Bush signed into law legislation amending the 
federal Family and Medical Leave Act (FMLA). Under the new FMLA 
amendments, eligible employees may now take FMLA leave related to a covered 
family member’s service in the Armed Forces. This amendment to the City’s 
FMLA policy enhances and supplements that policy and provides general notice 
of employee rights to the new military FMLA leave.  

 
The Department of Labor is in the process of drafting regulations in support of 
the new military FMLA leave.  Until the new regulations are published, there will 
be many unanswered questions regarding this new leave. During this waiting 
period while things are still unclear, the City is committed to working with those 
employees who are eligible for and need military FMLA leave.  The City asks that 
these employees communicate with the Human Resources Department as early 
as possible and provide the City with as much information as possible so that the 
City can work quickly to answer their questions and authorize eligible leave under 
this new policy. 

 
3.  FINANCIAL IMPACT 

    
   None. 
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4. ACTION OPTIONS/RECOMMENDATION 
 

Human Resources recommends approval of Ordinance No. 2008-22, amending 
Personnel Policy 510, Family and Medical Leave Act.  
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WHAT DO YOU GET FOR YOUR 
CITY TAX DOLLAR?  

Your city tax rate is $0.74 cents per $100 of  property value.  
A $75,000 home generates $555 in annual city taxes.  

This comes to $46 per month.  

What can you purchase for $46 a month?  

ONE OF THESE …….. ALL OF THESE ………… 

•One month of  cable service 

•11.5 gallons of  gas 

•Subscription to your local newspaper 

•Two hard-backed books 

•Dinner for two 

 

OR 

•24 hour police and fire protection 

•Paved and maintained streets and sidewalks 

•Attractive and accessible parks 

•Economic development of  your community 

•Well-planned, zoned community 

•Community library system 

•General Government Services 
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ONE CENT ON TAX RATE 

Net = $102,471 
* Current Year Calculations – FY 2007-08 assessment and 74.0 cent tax rate 

* 
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EXAMPLES OF WHAT ONE CENT 
OF THE TAX RATE WILL FUND:  

* 

2 Police Officers  
 with equipment 

Asphalt for Big Divide Road 
& 100 Street Signs 

3 Fire Rescue  
Officers 

4 Recreation Programs 
& 

1,000 Library books 
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AVERAGE HOME  
MARKET VALUE $75,000 

School
48%

College
6%

County
16%

City
30%

Property Taxes –  
$75,000 Average Home 
 
School $885.75 48% 
City $555.00 30% 
County $299.30 16% 
College $106.50 6% 
 
              $1,846.55    100% 

*Tax Year: 2007 
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GOALS AND PRIORTIES FOR 
BUDGET DEVELOPMENT 

FY 2007-08 
 Ensure continued quality public safety.  

 
Improve and expand City infrastructure.  
 
Promote economic development activities.  
 
Continued Support of  the Combined Image Campaign.  
 
Expand parks and recreation programs and construct a  
  multi-purpose facility. 
 
Retain and attract quality employees.  
 
Enhance solid waste programs.  
 
Support non-municipal community youth programs.  
 
Maintain or reduce the property tax rate.  
 
Improve land developer relations.   
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THE FY 2007-08 ADOPTED BUDGET INCLUDED 
FUNDING FOR PROGRAMS THAT DIRECTLY ADDRESS 

GOALS AND PRIORITIES, TO INCLUDE …. 
 

Adequate funding for public safety with 59% of  the tax dollars budgeted for public safety.   

Completion of  pedestrian sidewalk along FM 1113 and the completion of  the right-of-way  
acquisition for the City’s Reliever Route project will occur in FY 2007-08. 

The Economic Development Corporation continues to receive ½ cent in sales tax revenue 
from the City.  

Funding for the Combined Image Campaign is funded at $8,000 in the current budget. 
 
Efforts to construct a multipurpose recreational facility are ongoing.  
 
Budget includes market pay adjustments to ensure all employees are paid at least 86% of  
market or better and 90% or better for beginning pay.  

The focus of  Solid Waste Fund is to replace existing collection equipment that has exceeded 
its collection limitations and is experiencing considerable maintenance issues.  

Funding for Boys & Girls Club is provided by Hotel Occupancy Tax Fund.  

The property tax rate was maintained at 74 cents per $ 100 of  taxable assessed value.  

Regular meetings with the developers are conducted by the City.  
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ECONOMIC  INDICATORS 

The following data represents results from  
October 1, 2007 through May 31, 2008 
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UNEMPLOYEMENT RATE 
CALENDAR YEAR 2008 

SOURCE: Texas Workforce Commission 
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SALES TAX REVENUE 

Average Annual Growth: 5.2% 
FY2003 to FY2008 Sales Tax Revenue Increased 42% 
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CONSTRUCTION VALUE OF 
PERMITS 

 

YTD Construction Value of  Permits Increased 234% from FY2003 to 
FY2008 

A Decrease of  26% from the Prior Year-to-Date Value  

YTD through May 2008 
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UTILITY CUSTOMERS 
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HOTEL OCCUPANCY TAX 
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YTD through May 2008 

Average Annual Growth: 13.5% 
From FY2003 to FY2008  Hotel Occupancy Tax Increased 83%  
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QUESTIONS ? 
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SUBJECT: Municipal Update – Fiscal Year 2007-08. 
 
 
1. BACKGROUND/HISTORY 
 

Attached is a Municipal Update relating to the current fiscal year 2007-08 budget.  
This report is submitted to City Council for review and to provide the background 
for where the City is today which will give a starting point when interpreting the 
proposed budget that will be provided to City Council on July 15, 2008.   
 

2. FINDINGS/CURRENT ACTIVITY 
 

None. 
 

3. FINANCIAL IMPACT 
 

None. 
 
4. ACTION OPTIONS/RECOMMENDATION 
 

None. 



 
Capital Improvement 

Projects 
Update 

Prepared By:  

Dan Taylor, Public Improvements Inspector 



Mountain Top Water Project 
 

• This project is to replace/upgrade the 
current water lines to six inch water lines 

• To install three pressure reducing / 
pressure sustaining valves to maintain 
constant pressure throughout the pressure 
plane 

• Estimated project cost: $505,680 
 



Installing water line under existing 
gas and sewer lines 



Installing a fire hydrant at Highway 
and 27th Street 



New water taps on the new 6” 
water line 



Tapping the existing 6” water line 
for Victoria Circle 



Installing the pressure 
reducing/pressure sustaining valve 

on Hillside Drive 



East Pump Station 

• Build a 500,000 gallon water tank 
(completed) 

• Install a pumping station on site 
• Projected cost $1.4 Million dollars 



The 500,000 gallon concrete water 
tank is completed 



Compacting the base material in 
preparation for the pump station 

foundation  



Turkey Run Pump Station 
• Project goes out for bids on July 8,  2008 
• Bids will be opened on July 29, 2008 
• Complete electrical upgrade of facility, add 

a new pump pad for 3 pumps 
• Complete service and repair of existing 

pumps and add 1 new pump 
• 30” water line from station to Wolfe Road 

to start north water loop 
• Estimated project cost: $1.35 Million 
 

 



Current Turkey Run Facility by Golf 
Course 



Current Pump Pad at Turkey Run 
Facility 



Golf Course Effluent Project 

• Project nearing completion with the basin 
and pumps installed and tested 

• Still to be installed are new sprinkler heads 
and signage designating non-potable 
water 

• Project projected cost:  $20,000 for design 
and $290,000 for the project 



Pump station installed for Golf 
Course Effluent Project 



The Effluent Water Basin for the 
Golf Course 



Hughes Mountain Tank 
Rehabilitation 

• Perform all repairs and maintenance as 
needed 

• Repaint inside and outside of water tank 
and tower to include City name 

• Estimated start date of November 1, 2008 
• Estimated cost:  $200,000 



Facility entrance to tower base and 
pump station 



Water tank to be repaired and 
repainted 



Pump station for maintenance and 
repair as needed 

Arrow denotes pump house 



Summers Road Reconstruction 

• Reconstruct Summers Road from FM 
1113 to Lutheran Church Road 

• Widening of roadway from 18’ to 40’ 
• 3 lanes each 12’ wide 
• Curb and gutter entire length 
• Estimated cost: $1,448,894 



Summers Road east of Janelle 
Drive 



Low water crossing at Sunflower 
Trail which goes into Summer 

Place Subdivision 



Low water crossing between Matt 
Drive and Ashley Drive 



Police Facility 

• Construction to start in fall of 2008 
• To be located on property located on East 

Avenue E 
• Estimated Cost $9.7 Million 



Location purchased for the 
construction of the new Police 

Facility-view toward the southwest 



Location purchased for the 
construction of the new Police 
Facility-view toward the south 



Utility Relocation-Reliever Route 

• Project to relocate sewer/water lines out of 
TxDoT right-of-way 

• Currently design for relocation on hold 
waiting for more information from TxDoT 

• No pictures available until design complete 
• Estimated cost:  $2.0 Million 



Future Capital Improvements 
Projects 

 
• Northeast Bypass 
• Southeast Bypass 
• Recreation Center 
• Lutheran Church Road 
• CDBG-4th Year Sewer Improvements 
• Water line upgrade-9th, 11th, 13th, 15th 

Streets 
• Eastside water/sewer, drainage, streets for 

Retail Center 
 



Future Capital Improvement 
Projects (Continued) 

• Long Mountain tank rehabilitation 
• Mesa Verde II and III water project-1/2 

City and 1/2 Developer 
• Valley at Great Hills water project 
• Fire Station #2 relocation 
• Taylor Mountain Rehabilitation-

Engineering cost $10,000 and 
rehabilitation cost estimated at $115,000 
 



Future Capital Improvement 
Projects (Continued) 

• Northwest Water Loop 
• Water Model Improvements Phase I 

– Mickan Mountain Tank 
– Seven Mile Tank 
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AAggeennddaa  IItteemm  NNoo..  JJ--22  
CCoonnttaacctt  ––  AAnnddrreeaa  GGaarrddnneerr,,  CCiittyy  MMaannaaggeerr, 547-4221  

agardner@ci.copperas-cove.tx.us 
 
 
SUBJECT: Capital Improvement Update. 
 
 
1. BACKGROUND/HISTORY 
 

Attached is the Capital Improvement Update.  This report is submitted to the City 
Council for review.  The report provides a summary analysis of the City’s Capital 
Improvement Projects. 
 

2. FINDINGS/CURRENT ACTIVITY 
 

None. 
 

3. FINANCIAL IMPACT 
 

None. 
 
4. ACTION OPTIONS/RECOMMENDATION 
 

None. 
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